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1.0 INTRODUCTION

The City of Huntington (City) has maintained a steady population for several years, with a decrease of 2.12%
during the period between the 2010 and 2020 Censuses. Located in northeastern Indiana, near the center of
Huntington County, the City is the county seat and is located approximately 25 miles southwest of Fort
Wayne and 96 miles from Indianapolis, Indiana’s State Capitol. The City has close access to |-69 and US-24.
The economy is diverse and includes one of the top-rated Christian universities in the Midwest (Huntington
University), Parkview Huntington Hospital, rated one of the top 100 hospitals of its size nationally, and an
extensive network of outdoor recreation areas and parks. The City serves all people, including minority
populations, low-income populations, the elderly, persons with disabilities, and those who traverse the City.
The City recognizes its responsibility to provide fairness and equity in all of its programs, services, and
activities, and that it must abide by and enforce federal and state civil rights legislation.

Title VI of the Civil Rights Act of 1964 prohibits discrimination based on race, color, or national origin, in any
program, service or activity that receives federal assistance. Specifically, Title VI assures that, “No person in
the United States shall, on the grounds of race, color, or national origin, be excluded from participation in, be
denied the benefit of, or be otherwise subjected to discrimination under any program or activity receiving
federal assistance (42 U.S.C. Section 2000d).” The use of the word “person” is important, as the protections
afforded under Title VI apply to anyone, regardless of whether the individual is lawfully present in the United
States or a citizen of a state within the United States. In addition to Title VI, there are other non-
discrimination statutes that afford legal protection, including:

e Section 162(a) of the Federal-Aid Highway Act of 1973 prohibits discrimination based on sex (23 USC
324) and is the enabling legislation of the Federal Highway Administration (FHWA)

e Age Discrimination Act of 1975 prohibits discrimination based on age.

e Section 504 of the Rehabilitation Act of 1973 and the Americans with Disabilities Act of 1990 prohibit
discrimination based on disability.

Taken together, these requirements define an over-arching Title VI/Non-Discrimination Program. It is
important to also understand that Title VI and the additional non-discrimination requirements are applicable
to federal programs in addition to programs receiving federal financial assistance due to the Civil Rights
Restoration Act of 1987. The Uniform Relocation Assistance and Real Property Acquisition Policies Act of
1970 prohibits unfair and inequitable treatment of persons displaced or whose property has been acquired
as a result of projects which are undertaken with federal financial assistance.

In addition to statutory authorities, there are two Presidential Executive Orders (EO) that place further
emphasis upon the Title VI protections of race and national origin. These are EO #12898 (“Federal Actions to
Address Environmental Justice in Minority Populations and Low-Income Populations”) and EO #13166
(“Improving Access to Services for Persons with Limited English Proficiency”). EO #12898 (Environmental
Justice) directs federal agencies to develop strategies to address disproportionately high and adverse human
health or environmental effects of their programs on minority and low-income populations. Environmental
Justice initiatives are accomplished by involving the potentially affected public in the development of
transportation projects that fit within their communities without sacrificing safety or mobility. In 1997, the
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U.S. Department of Transportation (USDOT) issued its DOT Order to Address Environmental Justice in
Minority Populations and Low-Income Populations to summarize and expand upon the requirements of EO
12898. EO #13166 (Limited English Proficiency) directs federal agencies to evaluate services provided and
implement a system that ensures that Limited English Proficiency (LEP) persons are able to meaningfully
access the services provided consistent with, and without unduly burdening, the fundamental mission of
each federal agency. Additionally, each federal agency shall ensure that recipients of federal financial
assistance provide meaningful access to their LEP applicants and beneficiaries.

As a recipient of federal financial assistance, the City must provide access to individuals with limited ability to
speak, write, or understand the English language. The City will not restrict an individual in any way from the
enjoyment of any advantage or privilege enjoyed by others receiving any service, financial aid, or other
benefit under its programs or projects. Individuals may not be subjected to criteria or methods of
administration which cause adverse impact because of their race, color, national origin, age, sex, or disability
or have the effect of defeating or substantially impairing accomplishment of the objectives of the program
because of race, color, age, sex, disability, or national origin. Therefore, the primary goals and objectives of
the City of Huntington’s Title VI Program are:

1. To assign roles, responsibilities, and procedures for ensuring compliance with Title VI of the Civil
Rights Act of 1964 and related regulations and directives;

2. To ensure that people affected by the City’s programs and projects receive the services, benefits,
and opportunities to which they are entitled without regard to race, color, national origin, age, sex,
or disability;

3. To prevent discrimination in the City of Huntington’s programs and activities, whether those
programs and activities are federally funded or not;

4. To establish procedures for identifying impacts in any program, service, or activity that may create
illegal adverse discrimination on any person because of race, color, national origin, age, sex, or
disability; or on minority populations, low-income populations, the elderly, and all interested
persons and affected Title VI populations;

5. To establish procedures to annually review Title VI compliance within specific program areas within
the City;

6. To set forth procedures for filing and processing complaints by persons who believe they have been
subjected to illegal discrimination under Title VI in the City’s services, programs, or activities.

As the sub-recipient of federal transportation funds, the City must comply with federal and state laws, and
related statutes, to ensure equal access and opportunity to all persons, with respect to transportation
services, facilities, activities, and programs, without regard to race, color, religion, national origin, sex, socio-
economic status, or geographical location. Every effort will be made to prevent discrimination in any program
or activity, whether those programs and activities are federally funded or not, as guaranteed by the Civil
Rights Restoration Act of 1987.

The City shall also ensure that their sub-recipients adhere to state and federal law and include in all written
agreements or contracts assurances that the sub-recipient must comply with Title VI and other related
statutes. The City, as a sub-recipient who distributes federal transportation funds, shall monitor their sub-
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recipients for voluntary compliance with Title VI. In the event that non-compliance is discovered, the City will
make a good faith effort to ensure that the sub-recipient corrects any deficiencies arising out of complaints
related to Title VI; and that sub-recipients will proactively gauge the impacts of any program or activity on
minority populations and low-income populations, the elderly, persons with disabilities, all interested
persons and affected Title VI populations.

I. DISCRIMINATION UNDER TITLE VI

There are two types of discrimination prohibited under Title VI and its related statutes. One type of
discrimination, which may or may not be intentional, is “disparate treatment.” Disparate treatment is
defined as treating similarly situated persons differently because of their race, color, national origin, sex,
disability, or age. The second type of discrimination is “disparate impact.” Disparate impact discrimination
occurs when a “neutral procedure or practice” results in fewer services or benefits, or inferior services or
benefits, to members of a protected group. With disparate impact, the focus is on the consequences of a
decision, policy, or practice rather than the intent.

The City’s efforts to prevent such discrimination must address, but not be limited to, a program’s impacts,
access, benefits, participation, treatment, services, contracting opportunities, training, investigation of
complaints, allocation of funds, prioritization of projects, and the overarching functions of planning, project
development and delivery, right-of-way, construction, and research.

The City has developed this Title VI Plan to assure that services, programs, and activities of the City are
offered, conducted, and administered fairly, without regard to race, color, national origin, sex, age, or
disability of the participants or beneficiaries of federally funded programs, services, or activities (see Title VI
Assurances).

Il. NON-DISCRIMINATION POLICY STATEMENT

The City reaffirms its policy to allow all individuals the opportunity to participate in federal financially
assisted services and adopts the following provision:

“No person in the United States shall, on the grounds of race, color, or national origin, be excluded
from participation in, be denied the benefits of, or be subjected to discrimination under any program
or activity receiving Federal financial assistance.”

In applying this policy, the City, and its sub-recipients of federal funds, shall not:

1. Deny any individual with any services, opportunity, or other benefit for which such individual is
otherwise qualified;

2. Provide any individual with any service or other benefit which is inferior (in quantity or quality) to, or
which is provided in a different manner from, that which is provided to others;

3. Subject any individual to segregated or disparate treatment in any manner related to such individual’s
receipt of services or benefits;

4. Restrict an individual in any way from the enjoyment of services, facilities, or any other advantage,
privilege, or other benefit provided to others;
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5. Adopt or use methods of administration which would limit participation by any group of recipients or
subject any individual to discrimination;

6. Address any individual in a manner that denotes inferiority because of race, color, or national origin;

7. Permit discriminatory activity in a facility built in whole or in part with federal funds;

8. Deny any segment of the population the opportunity to participate in the operations of a planning or
advisory body that is an integral part of a federally funded program;

9. Fail to provide information in a language other than English to potential or actual beneficiaries who are
of limited English-speaking ability, when requested and as appropriate;

10. Subject an individual to discriminatory employment practices under any federally funded program
whose objective is to provide employment;

11. Locate a facility in any way which would limit or impede access to a federally funded service or benefit.

The City will actively pursue the prevention of any Title VI deficiencies or violations and will take the
necessary steps to ensure compliance. If irregularities occur in the administration of the program’s operation,
procedures will be promptly implemented to resolve Title VI issues within a period not to exceed 90 days.

The City designates Ronda Smelser, City of Huntington Director of Human Resources and Compliance, as the
City’s Title VI Coordinator. Ms. Smelser will be responsible for initiating and monitoring Title VI activities and
other required matters, ensuring that the City complies with the Title VI regulations, and pursue prevention
of Title VI deficiencies or violations. Inquiries concerning the City of Huntington and Title VI may be directed
to the Title VI Coordinator at:

Ronda Smelser - Title VI Coordinator
600 Cherry Street

Huntington, IN 46750

Phone: (260) 356-1400 Ext. 2004
ronda.smelser@huntington.in.us

NOTE: A copy of the signed statement can be found in Appendix F.
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2.0 STANDARD TITLE VI ASSURANCE

The City of Huntington, Indiana (hereinafter referred to as the “Recipient”), by its Common Council and chief
executive, HEREBY AGREES that as a condition to receiving any federal financial assistance from the U.S.
Department of Transportation, it will comply with Title VI of the Civil Rights Act of 1964, 78 Stat. 252, 42 USC
2000d-42 USC 2000d-4 (hereinafter referred to as the “Act”), and all requirements imposed by or pursuant to
Title 49, Code of Federal Regulations, Department of Transportation, Subtitle A, Office of the Secretary, Part
21, Non-Discrimination in Federally Assisted Programs for the Department of Transportation — Effectuation
of Title VI of the Civil Rights Act of 1964 (hereinafter referred to as the “Regulations”) and other pertinent
directives, to the end that in accordance with the Act, Regulations, and other pertinent directives, no person
in the United States shall, on the grounds of gender, race, color, or national origin, be excluded from
participation in, be denied the benefits of, or be otherwise subjected to discrimination under any program or
activity for which the Recipient received federal financial assistance from the Department of Transportation,
including the Indiana Department of Transportation, and HEREBY GIVES ASSURANCES that it will promptly
take any measures necessary to effectuate this assurance. This assurance is required by subsection 21.7 of
the Regulations.

More specifically and without limiting the above general assurance, the Recipient hereby gives the following
specific assurance with respect to the Federal Aid Highway Program:

1. That the Recipient agrees that each "program" and each "facility” as defined in subsections 21.23(e)
and 21.23(b) of the Regulations, will be (with regard to a "program") conducted, or will be (with regard
to a "facility") operated in compliance with all requirements imposed by, or pursuant to, the
Regulations.

2. That the Recipient shall insert the following notification in all solicitations for bids for work or material
subject to the Regulations and made in connection with all Federal Aid Highway Programs and, in
adapted form in all proposals for negotiated agreements:

“The City of Huntington, Indiana, in accordance with Title VI of the Civil Rights Act of 1964, 78
Stat. 252, 42 USC 2000d to 2000d-4 and Title 49, Code of Federal Regulations, Department of
Transportation, Subtitle A, Office the Secretary, Part 21, Non-Discrimination in Federally-
Assisted Programs of the Department of Transportation issued pursuant to such Act, hereby
notifies all bidders that it will affirmatively insure that in any contract entered into pursuant to
this advertisement, minority business enterprises will be afforded full opportunity to submit
bids in response to this invitation and will not be discriminated against on the grounds of race,
color, or national origin in consideration for an award.”

3. That the Recipient shall insert the clauses of Appendix A of this assurance in every contract subject to
the Act and the Regulations.

4. That the Recipient shall insert the clauses of Appendix B of this assurance, as a covenant running with
the land, in any deed from the United States effecting a transfer of real property, structures, or
improvements thereon, or interest therein.
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That where the Recipient receives federal financial assistance to construct a facility, or part of a facility,

the assurance shall extend to the entire facility and facilities operated in connection therewith.

That where the Recipient receives federal financial assistance in the form, or for the acquisition of real

property or an interest in real property, the assurance shall extend to rights to space on, over, or under

such property.

That the Recipient shall include the appropriate clauses set forth in Appendix C of this assurance, as a

covenant running with the land, in any future deeds, leases, permits, licenses, and similar agreements

entered into by the Recipient with other parties:

a. for the subsequent transfer of real property acquired or improved under the Federal Aid Highway
Program; and

b. for the construction or use of, or access to space on, over, or under, real property acquired or
improved under the Federal Aid Highway Program.

That this assurance obligates the Recipient for the period during which federal financial assistance is

extended to the program, except where the federal financial assistance is to provide, or is in the form

of, personal property or real property, or interest therein or structures or improvements thereon, in
which case the assurance obligates the Recipient or any transferee for the longer of the following
periods:

a. the period during which the property is used for a purpose for which the federal financial
assistance is extended, or for another purpose involving the provision of similar services or
benefits; or

b. the period during which the Recipient retains ownership or possession of the property.

The Recipient shall provide for such methods of administration for the program as are found by the

Secretary of Transportation or the official to whom it delegates specific authority to give reasonable

guarantee that it, other recipients, sub-grantees, contractors, subcontractors, transferees, successors

in interest, and other participants of federal financial assistance under such program will comply with
all requirements imposed or pursuant to the Act, the Regulations and this assurance.

10. The Recipient agrees that the United States has a right to seek judicial enforcement with regard to any

matter arising under the Act, the Regulations, and this assurance.

This assurance is given in consideration of and for the purpose of obtaining any and all federal grants, loans,
contracts, property, discounts or other federal financial assistance extended after the date hereof to the

Recipient under the Federal Aid Highway Program and is binding on it, other recipients, sub-grantees,

contractors, sub-contractors, transferees, successors in interest and other participants in the Federal Aid

Highway Program.

NOTE: A copy of the signed assurance can be found in Appendix F.
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3.0 AUTHORITIES

Title VI of the Civil Rights Act of 1964, 42 USC 2000d to 2000d-4; 42 USC 4601 to 4655; 23 USC 109(h):
provides that no person in the United States shall, on the grounds of race, color, or national origin
(including Limited English Proficiency), be excluded from participation in, be denied the benefits of, or be
otherwise subjected to discrimination under any program or activity receiving federal financial assistance
(please refer to 23 CFR 200.9 and 49 CFR 21). Related statutes have broadened the grounds to include
age, sex, low income, and disability.

The Civil Rights Restoration Act of 1987 also broadened the scope of Title VI coverage by expanding the
definition of terms “programs or activities” to include all programs or activities of Federal Aid recipients,
sub-recipients, and contractors, whether such programs and activities are federally assisted or not (Public
Law 100-259 [S. 557] March 22, 1988).

Federal Aid Highway Act of 1973, 23 USC 324: No person shall on the grounds of sex be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under any program or
activity receiving federal assistance under this title or carried on under this title.

Age Discrimination Act of 1975, 42 USC 6101: No person in the United States shall, on the basis of age, be
excluded from participation in, be denied the benefits of, or be subjected to discrimination under any
program or activity receiving federal financial assistance.

Americans with Disabilities Act of 1990 PL 101-336: No qualified individual with a disability shall, by reason
of their disability, be excluded from participation in, be denied the benefits of, or otherwise be subjected
to discrimination by a department, agency, special purpose district, or other instrumentality of a state or
local government.

Section 504 of the Rehabilitation Act of 1973: No qualified individual with a disability shall, solely by reason
of their disability, be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any program or activity that receives or benefits from federal financial assistance.

USDOT Order 1050.2: Standard Title VI Assurances.
Executive Order 12250: Department of Justice Leadership and coordination of Non-Discrimination Laws.

Executive Order 12898: Federal Actions to Address Environmental Justice in Minority Populations and Low-
Income Populations.

28 CFR 50.3: Guidelines for the enforcement of Title VI of the Civil Rights Act of 1964.

Executive Order 13166: Improving Access to Services for Persons with Limited English Proficiency.
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4.0 DEFINITIONS

Adverse Effects — the totality of significant (see Appendix D for additional discussion of “significant”)
individual or cumulative human health or environmental effects, including interrelated social and
economic effects, which may include, but are not limited to:

e Bodily impairment, infirmity, illness or, death

e Air, noise, and water pollution and soil contamination

e Destruction or disruption of man-made or natural resources

e Destruction or diminution of aesthetic values

e Destruction or disruption of community cohesion or community’s economic vitality

e Destruction or disruption of the availability of public and private facilities and services

e Adverse employment effects

e Displacement of person’s businesses, farms, or non-profit organizations

e Increased traffic congestion, isolation, exclusion, or separation of minority or low-income individuals
within a given community or from the broader community.

e Denial of, reduction in, or significant delay in the receipt of benefits of the City’s programs, policies,
and activities

Federal Assistance — includes grants and loans of federal funds; the grant or donation of federal property
and interests in property; the detail of federal personnel, federal property, or any interest in such
property without consideration or at a nominal consideration, or at a consideration which is reduced for
the purpose of assisting the recipient, or in recognition of the public interest to be served by such sale or
lease to the recipient; and any federal agreement, arrangement, or other contract which has, as one of
its purposes, the provision of assistance.

Limited English Proficiency — individuals with a primary or home language other than English who must, due
to limited fluency in English, communicate in that primary or home language if the individuals are to have
an equal opportunity to participate effectively in or benefit from any aid, service, or benefit provided by
the City. Persons will be considered as being Limited English Proficient if identified in census information
as having the ability to speak English "not well” or “not at all".

Low-Income — a person whose median household income is at or below the Department of Health and
Human Service Poverty guidelines (see https://aspe.hhs.gov/poverty-guidelines).

Low-Income Population — any readily identifiable group of low-income persons who live in geographic
proximity and, if circumstances warrant, geographically dispersed/transient persons (such as migrant
workers or Native Americans) who will be similarly affected by a proposed City program, policy, or
activity.

Minority — A person who is:

e Black — person having origins in any of the Black racial groups of Africa;
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e Hispanic — person of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish
culture or origin, regardless of race;

e Asian American — person having origins in any of the original people of East Asia, Southeast Asia, the
Indian sub-continent, or the Pacific Islands; or

e American Indian and Alaskan Native — person having origins in any of the original people of North
America and who maintains cultural identification through tribal affiliation or community
recognition.

e Two or More Races — person that is multi-racial and included in one of the above categories.

Minority Population — any readily identifiable groups of minority persons who live in geographic proximity
and, if circumstances warrant, geographically dispersed/transient persons (such as migrant workers or
Native Americans) who will be similarly affected by a proposed City program, policy, or activity.

Non-Compliance — recipient has failed to meet prescribed requirements and has shown an apparent lack of
good faith effort in implementing all the requirements of Title VI and related statutes.

Persons — where designation of persons by race, color, or national origin is required, the following
designation ordinarily may be used; “White not of Hispanic origin,” “Black not of Hispanic origin”,
“Hispanic”, “Asian or Pacific Islander”, and “American Indian or Alaskan Native”. Additional sub-
categories based on national origin of primary language spoken may be used, where appropriate, on
either a national or a regional basis.

Program — includes any road or park project including planning or any activity for the provision of services
financial aid or other benefits to individuals. This includes education or training, work opportunities,
health welfare, rehabilitation, or other services, whether provided directly by the recipient of federal
financial assistance or provided by others through contracts or other arrangements with the recipient.

Recipient — any state, territory, possession, the District of Columbia, Puerto Rico, or any political subdivision,
or instrumentality thereof, or any public or private agency, institution, or organization, or other entity, or
any individual, in any state, territory, possession, the District of Columbia, or Puerto Rico, to whom
federal assistance is extended, either directly or through another recipient, for any program. Recipient
includes any successor, assignee, or transferee thereof, but does not include any ultimate beneficiary
under any such program.

Significant Adverse Effects on Minority and Low-Income Populations — an adverse effect that:

e is predominantly borne by a minority population and/or a low-income population; or

o will be suffered by the minority population and/or low-income population and is shown to be
appreciably more severe or greater in magnitude than the adverse effect that will be suffered by the
non-minority population and/or non-low-income population.

Sub-Recipient — any agency, such as a council of governments, regional planning agency, or educational
institution, for example, which received Federal Highway Administration (FHWA) funds through the State
DOT and not directly from the FHWA. Other agencies, local governments, contractors, and consultants
that receive these funds are all considered sub-recipients.
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5.0 ADMINISTRATION

I. TITLE VI COORDINATOR AND RESPONSIBILITIES

The City of Huntington designates Ronda Smelser, City of Huntington Director of Human Resources and
Compliance, as the Title VI Coordinator (hereinafter referred to as the “Title VI Coordinator”). Ms. Smelser
shall have lead responsibility for coordinating the administration of Title VI and related statutes, programs,
plans, and assurances. The City’s Title VI Coordinator’s responsibilities include:

e Program Administration — Administer and implement the City of Huntington’s Title VI plan and
policy, ensuring compliance with the assurances, policy, and program objectives.

¢ Internal Coordination — Develop and maintain a Title VI liaison team, comprised of Department
Heads or their designee, to ensure departments are implementing, monitoring, and complying with
the City of Huntington’s Title VI plan and policy.

e Program Monitoring — Conduct Title VI yearly reviews with liaisons in an effort to assist with
identifying, addressing, and eliminating discrimination concerns in every department.

e Training and Continuing Education — Conduct or facilitate Title VI training programs with
Department Heads for dissemination to employees and maintain a copy of training attendance logs.
The Title VI Coordinator is also to receive the necessary training to stay current on Title VI and INDOT
requirements.

e Communication of Requirements — Work with liaisons to develop and disseminate Title VI
information to contractors, subcontractors, vendors, and consultants.

e Public Outreach — Work with elected officials and department liaisons to ensure community
involvement and outreach is in compliance with Title VI and provides equitable opportunities for
participation.

e Contract Compliance — Ensure Title VI language is included in City of Huntington contracts as
required. Establish procedures for reviewing contracts with sub-recipients, special interest programs,
and activities to include Title VI Assurances.

e Data Collection — Collect, review, and preserve statistical data (race, color, national origin, language,
gender, etc.) of participants in activities and programs to ensure the City of Huntington’s continued
compliance with Title VI. This will be done by providing the voluntary Title VI Public Participation
Survey found in Appendix F at all public meetings.

e LEP Plan — Develop and implement the City’s Limited English Proficiency (LEP) Plan. Train department
heads on the procedures and resources available when a person requests an interpreter. ldentify
sources for foreign language translators. Provide Language Identification Flashcards to all liaisons.

e Records Maintenance — Collect, review, and preserve data regarding the number of federally funded
projects awarded or ongoing for the past three (3) years. Maintain all Title VI records and
correspondence, including, but not limited to, signed employee acknowledgements, complaints and
all correspondence regarding such, requests for language services, demographic statistics,
department compliance reviews, and all Title VI federal agency correspondence and records.

e Administer the Complaint Procedure — Address all Title VI discrimination complaints, including
ensuring compliance with complaint procedures and review and investigation of complaints. A
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complete record of all complaints will be maintained, including the complaint form, all written
records resulting from the investigation, and how the complaint was resolved.

e Plan Updates — Review and update the Title VI plan and policy as needed or required.

e Reporting — Prepare and submit Title VI program updates to INDOT as necessary.

Il. TITLE VI LIAISONS

This interdisciplinary team is comprised of Department Heads, or their designee, from each department in
the City of Huntington. The Title VI Coordinator shall maintain a list of department liaisons. They are
responsible for the following:

e Ensure compliance with Title VI and related non-discrimination laws.

e Consult with the Title VI Coordinator when complaints are received or issues arise.

e Ensure all business pertaining to the selection, negotiation, and administration of applicable
consultant contracts and agreements is accomplished without discrimination.

e Remove programmatic and architectural barriers from programs and activities in accordance with
relevant non-discrimination laws.

e Ensure meaningful access to City services and programs to minorities, persons with limited English
proficiencies, and low-income persons.

e Provide information in the appropriate language or interpreters as needed for individuals with
disabilities and LEP.

e Provide input in the development and review of the Title VI and ADA implementation plans.

An organizational chart of the City of Huntington government and departments is on the next page.

I1l. COMPLAINTS

If any individual believes that they or any other program beneficiaries have been the object of unequal
treatment or discrimination as to the receipt of benefits and/or service, or on the grounds of race, color,
national origin (including Limited English Proficiency), sex, age, or disability, they may exercise their right to
file a complaint with the City. The complaint process is included in Section 9.0 and the Complaint Form is
included in Appendix F. Complaints shall be filed with the Title VI Coordinator. Every effort will be made to
resolve complaints informally at the lowest level.

IV. DATA COLLECTION

Statistical data on race, color, national origin, English language ability, and sex of participants in and
beneficiaries of the city programs (e.g., impacted citizens and affected communities) will be gathered and
maintained using the voluntary Title VI Public Participation Survey found in Appendix F at all public meetings.
The gathering procedures will be reviewed annually to ensure sufficiency of the data in meeting the
requirements of the Title VI program.
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V. PROGRAM REVIEWS

Special emphasis program reviews will be conducted based on the annual summary of Title VI activities,
accomplishments, and problems. The Title VI Coordinator will conduct the reviews to assure effectiveness in
their compliance with Title VI provisions and compliance with the requirements of INDOT. The Title VI
Coordinator will coordinate efforts to ensure the equal participation in all their programs and activities at all
levels. The City does not have any special emphasis programs at this time.

VI. TITLE VI REVIEWS ON SUB-RECIPIENTS

The Title VI Coordinator will annually conduct title VI compliance reviews of sub-recipients. Priority for
conducting reviews will be given to those sub-recipients of federal funds with the greatest potential of
impact to those groups covered. The reviews will entail examination of the sub-recipients’ adherence to all
Title VI requirements. The status of each review will be reported in the annual update and reported to INDOT
upon request. Examples of sub-recipients would include applicants awarded funding through the U.S.
Department of Housing and Urban Development (HUD) Community Development Block Grant (CDBG) and
HOME Investment Partnerships Program (HOME) administered by the City and contractors and consultants
that receive funding provided to the City by a Federal agency or through a recipient of monies from a Federal
agency (e.g., INDOT through FHWA).

VIl. ANNUAL REPORTING FORM

The Title VI Coordinator will be responsible for coordination, compilation, and submission of the annual
reporting form data to INDOT via the LPA Pre-Award Certification & Assurance, accessible online at
http://itap.indot.in.gov, by 11:59 p.m. on September 1 or as otherwise mandated by INDOT.

Annual updates to the Title VI Implementation Plan shall include goals for the new reporting period and
information related to tracking of complaints and training of City employees.

VIil. TRAINING

The Title VI Coordinator is required to attend an INDOT training session annually, at which time information
will be obtained about other training opportunities for the coordinator and other City staff, if applicable. The
Title VI Coordinator will also monitor INDOT’s annual directives related to information they require to be
provided to prove the City is meeting their Title VI compliance obligations. Under the direction of the Title VI
Coordinator, liaisons will be required to document the Title VI training that is provided to their staff and track
attendance. Documentation should include the type of training, number and type of individuals trained, and
materials. Identification of training goals and opportunities for the upcoming year should be planned
annually. All training needs to be documented on the annual reporting form to INDOT and Annual Goals and
Accomplishments form. Frequency of training of staff is to be determined by the City to meet INDOT
requirements and ensure compliance with Title VI.

The City’s Title VI Coordinator provided training to City staff regarding the City’s non-discrimination &
accessibility programs on August 17, 2017. The presentation included information about both Title VI and
ADA. A second training program offered by an outside firm entitled “Best Practices for Preventing
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SURVEYING + CONSTRUCTION SERVICES

Discrimination in Your Workplace” was provided on October 10, 2017. Both training sessions were attended
by over 20 staff members. There are records of any additional training sessions for City staff.

IX. PUBLIC DISSEMINATION

The City will disseminate Title VI Program information to City employees and to the general public. Title VI
Program information will be submitted to sub-recipients, contractors, and beneficiaries. Public dissemination
will include inclusions of Title VI language in contracts and publishing the Title VI Plan on the City of
Huntington’s website, at http://www.huntington.in.us/city

X. REMEDIAL ACTION

The City, through the Title VI Coordinator, will actively pursue the prevention of Title VI deficiencies and
violations and will take the necessary steps to ensure compliance with all programs administrative
requirements. When deficiencies are found, procedures will be promptly implemented to correct the
deficiencies and to put in writing the corrective action(s). The period to determine corrective action(s) and
put it/them in writing to effect compliance may not exceed 90 days from the date the deficiencies are found.
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6.0 LIMITED ENGLISH PROFICIENCY (LEP)

On August 11, 2000, President William J. Clinton signed an executive order (Executive Order 13166:
Improving Access to Service for Persons with Limited English Proficiency) to clarify Title VI of the Civil Rights
Act of 1964. It had as its purpose, to ensure accessibility to programs and services to otherwise eligible
persons who are not proficient in the English language.

This Executive Order stated that individuals who do not speak English well and who have a limited ability to

read, write, speak, or understand English are entitled to language assistance under Title VI of the Civil Rights
Act of 1964 with respect to a particular type of service, benefit, or encounter. These individuals are referred
to as being limited in their ability to speak, read, write, or understand English, hence the designation, “LEP,”
or Limited English Proficient. The Executive Order states that:

“Each federal agency shall prepare a plan to improve access to its federally conducted programs and
activities by eligible LEP persons. Each plan shall be consistent with the standards set forth in the LEP
Guidance and shall include the steps the agency will take to ensure that eligible LEP persons can
meaningfully access the agency’s programs and activities.”

Not only are all federal agencies required to develop LEP plans as a condition of receiving federal financial
assistance, but recipients also have to comply with Title VI and LEP guidelines of the federal agency from
which funds are provided as well.

Federal financial assistance includes grants, training, use of equipment, donations of surplus property, and
other assistance. Recipients of federal funds range from state and local agencies to non-profits and
organizations. Title VI covers a recipient’s entire program or activity. This means all parts of a recipient’s
operations are covered, even if only one part of a recipient’s organization receives the federal assistance.
Simply put, any organization that receives federal financial assistance is required to follow this Executive
Order.

A person who does not speak English as their primary language and who has a limited ability to read, write,
speak, or understand English may be a Limited English Proficient person and may be entitled to language
assistance with respect to the City of Huntington’s programs and activities. Language assistance can include
interpretation, which means oral or spoken transfer of a message from one language into another language,
and/or translation, which means the written transfer or a message from one language into another language.
The City of Huntington will determine when interpretation and/or translation are needed and are
reasonable.

According to the 2017-2021 American Community Survey (ACS) 5-Year Estimates Subject Tables obtained
from the U.S. Census Bureau, the population aged 5 and over being estimated to have the ability to speak
English less than “very well” is less than 2% percent overall for the City of Huntington (Table ID: S1601 —
“Language Spoken at Home”). There are 6,918 households in Huntington (2,837 are nonfamily households),
with 136 (1.96%) being estimated to be limited English-speaking households (Table: $1602 — “Limited English-
Speaking Households”). This is defined as “a household in which no member 14 years old and over (1) speaks
only English or (2) speaks a non-English language and speaks English "very well."”. Of the 136 households, it’s
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estimated that 19.70% speak Spanish, 63.3% speak Asian-Pacific Island languages, 8.2% speak other Indo-
European languages, and 0% speak other languages not listed. The table below includes information about
LEP populations in the City.

Table 1: City of Huntington, Indiana; Limited English Proficiency (LEP) Population Estimates

Population Age 5+ Years by = Speak only English or speak Speak English Less Than
Ability to Speak English English “very well” “Very Well”

Total 16,153 15,860 293 1.81%

Total % LEP

Source: U.S. Census Bureau, 2017-2021 American Community Survey 5-Year Estimates, 2021. (Table ID: $1601 - Language Spoken at
Home)

I. LANGUAGE ASSISTANCE

The City of Huntington staff shall consider the following to identify if an interpreter and/or translator are
needed or if a person with LEP needs language assistance:

a. Examine records to see if requests for language assistance have been received in the past, either at
meetings or over the phone, to determine whether language assistance might be needed at future
events.

b. Have Language Identification Flashcards (see Appendix G) available at City Hall, Huntington Utilities,
Parks & Recreation Department, Police Department, Human Resources, and other City
Departments/facilities near customer service areas easily accessible to the staff. Individuals self-
identifying as persons not proficient in English may not be able to be accommodated with translation
assistance at the time, but it will assist in identifying language assistance needs for future events.

Il. LANGUAGE ASSISTANCE MEASURES

Although there is a low percentage of LEP individuals in the City of Huntington (persons who speak English
less than "very well”), the City will strive to offer language assistance using the following measures:

a. Ifanindividual asks for language assistance, the City of Huntington will determine if the individual is
an LEP person and language assistance is necessary to provide meaningful access. The City has the
discretion to determine whether language assistance is needed and, if so, the type of language
assistance necessary to provide meaningful access.

b. When an interpreter is needed, in person or on the telephone, staff will attempt to determine what
language is required and access the language interpreting service to be used.

c. The City of Huntington will periodically assess the need for language assistance based on requests for
interpreters and/or translators.

For more information regarding LEP, visit the city website at http://www.huntington.in.us/city or contact:

Ronda Smelser - Title VI Coordinator
600 Cherry Street

Huntington, IN 46750

Phone: (260) 356-1400 Ext. 2004
ronda.smelser@huntington.in.us




= INNOVATIVE IDEAS . .
EXCEPTIONAL DESIGN City of Huntington
Title VI Non-Discrimination Plan

ARCHITECTURE + ENGINEERING « PLANNING UNMATCHED CLIENT SERVICE
SURVEYING + CONSTRUCTION SERVICES Page 17 of 25

7.0 ENVIRONMENTAL JUSTICE

Compliance with Title VI includes ensuring that no minority or low-income population suffers
“disproportionately high and adverse human health or environmental effect” due to any “programs, policies,
and activities” undertaken by any agency receiving federal funds. This obligation will be met by the City of
Huntington in the following ways:

a. When planning specific programs or projects, identifying those populations that will be affected by a
given program or project.
If a disproportionate effect is anticipated, following mitigation procedures.
If mitigation options do not sufficiently eliminate the disproportionate effect, discussing and, if
necessary, implementing reasonable alternatives.

Disproportionate effects are those effects which are appreciably more severe for one group or
predominantly borne by a single group. According to U.S. Census data, the City of Huntington has a total
minority percentage of 9.74% and about 17% of the total population has income below the poverty level with
11.90% of families with income below the poverty level. Data summarized below includes information on low
income and minority populations for each of the census tracts within city limits.

Table 2: City of Huntington, Indiana; Hispanic or Latino, and Not Hispanic or Latino by Race by Census Tract

Total By Tract 9614 Tract 9616 Tract 9618 Tract 9619
1
Race Percent (Part) Tract 9615 (Part) (Part) (Part)
Total Population 17,022 100.00% 2,979 4,583 2,960 2,571 3,967
White alone 15,364 90.25% 2,610 4,193 2,647 2,318 3,632
Black or African American alone 153 0.89% 20 50 40 20 23
American Indian & Alaska Native alone 80 0.46% 11 17 11 30 11
Asian alone 105 0.61% 37 25 26 13 5
Native Hawaiian & Other Pacific 4 0.02% 0 0 1 1 )
Islander alone
Other Race 47 0.27% 7 15 4 1 18
Two or More Races 612 3.59% 135 135 108 78 157
Total Hispanic or Latino Population 657 3.85% 159 148 123 108 119
Total Not Hispanic or Latino Population 16,365 96.14% 2,685 4,435 2,837 2,463 3,848
369 390 313 253 335
L . o
Total Minority Population 1,658 9.74% (12.38%) (8.50%) (10.57%) (9.84%)  (8.44%)

NOTE: Only parts of Census Tracts 9614, 9616, 9618, and 9619 are within the city corporate limits. Tract 9615 is entirely within city
limits. Tract 9617 has 3 block groups within city limits, all with a population of zero, so it was not included. (Total Minority Population
= Total Population — White alone)

Source: U.S. Census Bureau, 2020 Census Redistricting Data (Public Law 94-171) (Table ID: P2 - Hispanic or Latino, and Not Hispanic or
Latino by Race for Huntington city and all Census Tracts)
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Table 3: City of Huntington, Indiana; Income and Low-Income Population Estimates

Total
Population For Whom Poverty Status is Determined 15,894
Number of Households (Family and Nonfamily) 6,918
Median Household Income (/n 2021 Inflation-Adjusted Dollars) $47,232
Percentage of Families with Income Below the Poverty Level 11.90%
Percentage of All People with Income Below the Poverty Level 17%

NOTE: U.S Census Bureau, 2023 Poverty Thresholds - $14,891 for an individual; 518,932 for a two-person household; 523,284 for a three-
person household; and 529,960 for four-person household.

Source: U.S. Census Bureau, 2017-2021 American Community Survey 5-Year Estimates. (Table ID: DP03 — Selected Economic
Characteristics)

The data used is for both families and households. A household is composed of one or more people who
occupy a housing unit. Not all households contain families. Under the U.S. Census Bureau definition, family
households consist of two or more individuals who are related by birth, marriage, or adoption, although they
may also include other unrelated people. Non-family households consist of people who live alone or who
share their residence with unrelated individuals, such as roommates. There are 6,918 households in
Huntington city, with 2,837 (41%) being nonfamily households.

There are three census tracts that have a minority population percentage that exceeds the total for the City,
9.74%, and could be considered a high minority population area. They are Census Tracts 9614, 9616, and
9618. Further detailed review using the U.S. ACS estimate tables and mapping is available by Census Tract
Block Group to narrow down the exact areas of these groups. The information for these tables utilizes data
from the U.S. Census Bureau American Community Survey (ACS) from 2017-2021. Data are based on a
sample and are subject to sampling variability. The degree of uncertainty for an estimate arising from
sampling variability is represented through the use of a margin of error. However, not all Block Groups are
entirely within the City limits so the information cannot be solely relied upon to minority or low-income
populations. Block Groups by Census Tract with minority and income population data are included on Table
4. High minority population (exceeds total city percentage of 9.74%) and/or high low-income population
(exceeds the City percentage of all families below the poverty line of 11.90%) Block Groups are highlighted.
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Table 4: City of Huntington, Indiana; Minority Population and Low-Income Households by Block Group

Census Tract, Block Eré:)l:el(:/r:;lizhnm Total % Minority Total Low Income Households
Group Lipmits" Population Population Households (Family and Nonfamily)

Tract 9614, Block 1 Yes 567 16.04% 251 61 (24.3%)
Tract 9614, Block 2 Yes 619 5.65% 273 20 (7.3%)
Tract 9614, Block 3 No 1,532 14.42% 692 207 (29.91%)
Tract 9614, Block 4 No 1,031 7.37% 445 21 (4.71%)
Tract 9615, Block 1 Yes 895 8.49% 353 0 (0.00%)
Tract 9615, Block 2 Yes 1,100 9.54% 334 17 (5.08%)
Tract 9615, Block 3 Yes 1,309 6.79% 517 0 (0.00%)
Tract 9615, Block 4 Yes 1,279 9.38% 595 109 (18.31%)
Tract 9616, Block 1 No 1,337 5.75% 403 5(1.24%)
Tract 9616, Block 2 No 735 7.07% 398 64 (16.08%)
Tract 9616, Block 3 Yes 1,781 12.97% 640 134 (20.93%)
Tract 9618, Block 1 No 665 7.51% 320 103 (32.18%)
Tract 9618, Block 2 Yes 906 11.69% 423 33 (7.80%)
Tract 9618, Block 3 Yes 586 6.99% 241 34 (14.10%)
Tract 9618, Block 4 No 917 8.83% 304 24 (7.89%)
Tract 9619, Block 1 Yes 1,002 8.48% 320 45 (14.06%)
Tract 9619, Block 2 Yes 1,590 7.86% 803 179 (22.29%)
Tract 9619, Block 3 No 876 10.27% 303 36 (11.88%)
Tract 9619, Block 4 No 1,210 5.61% 457 25 (5.47%)

NOTE: Total Minority Population = Total Population — White alone.
Tract 9617 has 3 block groups within city limits, all with a population of zero, so it was not included in Table 4. The data is included
in the Appendix for reference.

Source: U.S. Census Bureau, 2017-2021 American Community Survey 5-Year Estimates. (Table ID: B17017 - Poverty Status in The Past
12 Months by Household Type by Age of Householder for each block group)

Source: U.S. Census Bureau, 2020 Census Redistricting Data (Public Law 94-171) (Table ID: P2 - Hispanic or Latino, and Not Hispanic or
Latino by Race for each block group)

Additional investigation and outreach should be completed for projects in the highlighted Block Group areas.
Statistics on Census Tract and Block Groups are included in Appendix E. Where a project impacts a small
number or area of low income or minority populations, the City will document that:

e Other reasonable alternatives were evaluated and were eliminated for reasons such as the
alternatives impacted a far greater number of people or did greater harm to the environment, etc.;

e The project’s impact is unavoidable;

¢ The benefits of the project far outweigh the overall impacts; and

¢ Mitigation measures are being taken to reduce the harm to low income or minority populations.
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If it is concluded that no minority and/or low-income population groups are present in the project area, the
City will document how the conclusion was reached. If it is determined that one or more of these population
groups are present in the area, the City will administer potential disproportionate effects test.

The following steps will be taken to assess the impact of a project on minority and/or low-income population
groups:

e STEP ONE: Determine if a minority or low-income population is present within the project area. The
means of making this determination may include a detailed review of census tract and/or block
group information or other reliable sources. If the conclusion is that no minority and/or low-income
population is present within the project area, document how the conclusion was reached. If the
conclusion is that there are minority population groups and/or low-income population groups
present, proceed to Step Two.

e STEP TWO: Determine whether project impacts associated with the identified low income and
minority populations are disproportionately high and adverse. In doing so, refer to the list of
potential impacts and questions contained in Appendix E. If it is determined that there are
disproportionately high and adverse impacts to minority and low-income populations, proceed to
Step Three.

e STEP THREE: Propose measures that will avoid, minimize, and/or mitigate disproportionately high
and disproportionate adverse impacts, and provide offsetting benefits and opportunities to enhance
communities, neighborhoods, and individuals affected by the proposed project.

e STEP FOUR: If after mitigation, enhancements, and offsetting benefits to the affected populations,
there remains a high and disproportionate adverse impact to minority or low-income populations,
then the following questions must be considered:

o Question 1: Are there further mitigation measures that could be employed to avoid or reduce the
adverse effect to the minority or low-income population?

o Question 2: Are there other additional alternatives to the proposed action that would avoid or
reduce the impacts to the low income or minority populations?

o Question 3: Considering the overall public interest, is there a substantial need for the project?

o Question 4: Will the alternatives that would satisfy the need for the project and have less impact
on protected populations.
> (a) have other social economic or environmental impacts that are more severe than those of

the proposed action?

> (b) have increased costs of extraordinary magnitude?

e STEP FIVE: Include all findings, determinations, or demonstrations in the environmental document
prepared for the project.
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8.0 FILING ATITLE VI COMPLAINT

I. INTRODUCTION

The Title VI complaint procedures are intended to provide aggrieved persons an avenue to raise complaints
of discrimination regarding City programs, activities, and services as required by statute. Any person, who
believes they have faced unequal treatment or discrimination as to the receipt of benefits and/or services
based on their race, color, national origin, disability, sex, sexual orientation, gender identity, religion, age,
low-income status, or limited English proficiency, has the right to file a written complaint as described herein.
Complaints should be filed with the City of Huntington’s Title VI Coordinator.

These procedures cover all complaints filed under Title VI of the Civil Rights Act of 1964, Section 504 of the
Rehabilitation Act of 1973, Civil Rights Act of 1987, the Americans with Disabilities Act of 1990, and other
relevant regulations, statutes, directives, and Executive Orders relating to any federally funded contract or
activity administered by the City. It also applies to sub-recipients, consultants, and contractors. Intimidation
or retaliation of any kind is prohibited by law.

The procedures do not deny the right of the complainant to file formal complaints with other state and
federal agencies, or to seek private counsel for complaints alleging discrimination. Every effort will be made
to obtain early resolution of complaints at the lowest level possible. The option of informal mediation
meeting(s) between the affected parties, the Title VI Coordinator, and the Department Heads may be utilized
for resolution. A copy of the complaint form can be found in Appendix F.

Il. PURPOSE

The purpose of the discrimination complaint procedures is to describe the process used by the City for
processing complaints of discrimination under Title VI of the Civil Rights Act of 1964 and related statutes.

I1l. ROLES AND RESPONSIBILITIES

The Title VI Coordinator has overall responsibility for the discrimination complaint process and procedures.
The Title VI Coordinator may, at their discretion, assign a capable person to investigate the complaint. The
designated investigator will conduct an impartial and objective investigation, collect factual information, and
prepare a fact-finding report based upon information obtained from the investigation.

IV. PROCEDURE FOR FILING A COMPLAINT

Any person, group of individuals, or entity that believes they have been excluded from participation in or
denied benefits or services of any program or activity administered by the City or its sub-recipients,
consultants, and contractors on the basis of race, color, national origin (including Limited English Proficiency),
sex, age, or disability may bring forth a complaint of discrimination under Title VI. All complaints are to be
filed with the City’s Title VI Coordinator. The complainant(s) shall make themselves reasonably available to
the designated investigator to ensure completion of the investigation within the timeframes set forth.
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In all situations, employees of the City must contact the Title VI Coordinator immediately upon receipt of
Title VI related complaints. Complaints must be filed within 180 days of the alleged discrimination. If the
complainant could not reasonably be expected to know that the act was discriminatory within the 180-day
period, they will have 60 additional days after becoming aware of the illegal discrimination to file the
complaint.

Complaints must be in writing and must be signed by the complainant and/or the complainant’s
representative. See Appendix F for the Title VI Complaint Form. The complaint must set forth, as fully as
possible, the facts and circumstances surrounding the claimed discrimination. In cases where the
complainant is unable or incapable of providing a written statement, the complainant will be assisted in
converting the verbal complaint into a written complaint. All complaints, however, must be signed by the
complainant and/or by the complainant’s representative. Upon review of the information included in the
complaint, the Title VI Coordinator shall decide the course of action and notify the complainant of the
determination. All complaints will be logged into the Complaint Log (see Appendix F).

Items that should not be considered a formal complaint (unless the items contain a signed cover letter
specifically alleging a violation of Title VI) include, but are not limited to:

e Ananonymous complaint that is too vague to obtain required information
e Inquiries seeking advice or information

e Courtesy copies of court pleadings

e Newspaper articles

e Courtesy copies of internal grievances

e Oral complaints (unless provided by a Limited English Proficient person)

V. INVESTIGATION

The Title VI Coordinator shall designate a Department Head to lead the investigation. In the event the
complaint is against a Department Head, the Title VI Coordinator shall lead the investigation. The investigator
shall prepare a written plan, which includes, but is not limited to the following:

e Names of the complainant(s) and respondent(s) basis for complaint

e Issues, events, or circumstances that caused the person to believe that they have been discriminated
against

¢ Information needed to address the issue

e Criteria, sources necessary to obtain the information

e |dentification of key people

e Estimated investigation timeline and remedy sought by the complainant(s)

In conducting the investigation, the following factors will be considered:

e The investigation will address only those issues relevant to the allegations in the complaint.
e Inaccordance with DOT Order 1000.12, the City of Huntington shall keep all complainants’ identities
confidential except to the extent necessary for carrying out an investigation. If an investigator
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determines that it is necessary to disclose the complainant’s identity to the responder or a third
party, the investigator must first obtain complainant’s written permission. The Complainant
Consent/Release form is including in Appendix F. Confidentiality will be maintained as much as
possible.

e Interviews will be conducted to obtain facts and evidence regarding the allegations in the complaint.
The investigator will ask questions to elicit information about aspects of the case.

e A chronological contact sheet is maintained in the case file throughout the investigation.

e IfaTitle VI complaint is received on an INDOT-related contract against the City of Huntington, INDOT
will be notified and provided the opportunity to participate in the investigation of the complaint.
Upon receipt of a Title VI complaint filed against the City of Huntington, the complaint and any
pertinent information should immediately be forwarded to INDOT'’s Title VI Program Manager.

e Complaints made against a City of Huntington’s sub-recipient should be investigated by the City
following the complaint process.

e Within 60 days of receiving the complaint, the investigator shall prepare an investigative report and
submit the report and supporting documentation to the Title VI Coordinator for review.

e The Title VI Coordinator reviews the file and investigative report. Subsequent to the review, the
Mayor makes a determination of “probable cause” or “no probable cause” and prepares the decision
letter based on the facts of the investigation in consultation with the Title VI Coordinator. A copy of
the decision letter will be provided to the complainant.

e The complainant may receive a copy of the investigative report and shall be notified in the decision
letter of their appeal rights.

e The City may, at its discretion, extend any deadline above for a reasonable amount of time if needed
to complete a thorough investigation.

The laws enforced by the City prohibit retaliation or intimidation against anyone because that individual has
either taken action or participated in action to secure rights protected by these laws. If someone experiences
retaliation or intimidation separate from the discrimination alleged in this complaint, they should contact the
Title VI Coordinator.

VI. APPEALS, RECORDKEEPING, AND REPORTING REQUIREMENTS

The complainant has the right to appeal the decision of the City to INDOT. The complainant must submit the
appeal in writing to the City’s Title VI Coordinator within 14 days of receipt of the City’s decision letter. The
appeal must cite the specific portion(s) of the findings that the complainant disagrees with and the reason(s)
for the disagreement. The City will forward the appeal to INDOT’s Title VI Program Manager within seven
calendar days of receipt and cooperate fully in the appeal process as requested by INDOT.

All records and investigative working files are to be maintained in a confidential area. Records are to be kept
for a minimum of three years or the amount of time dictated by the state’s Record Retention Schedule,
whichever is longer. All complaints shall be documented on the complaint log. A copy of the complaint,
together with a copy of the investigation report and final decision letter, will be forwarded to the INDOT Title
VI Program Manager following expiration of the appeal period.
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9.0 PUBLIC INVOLVEMENT AND OUTREACH

The City will provide information on Title VI responsibilities to the public and employees. Information will be
available on postings in City facilities, City website, and employee handbooks. A review will be done of the
City’s website for compliance with applicable accessibility guidelines and suggested improvements
considered to provide better access to users. A voluntary public involvement survey will be available at all
public meetings to collect information regarding persons affected by proposed projects. The voluntary survey
will be anonymous and collect data regarding gender, ethnicity, race, ages, disability status, household
income, and other information. The survey will be available at all public hearings and meetings on projects
and completed surveys shall be retained for a minimum of three years from the date of the meeting or
completion of the related project, if applicable. A copy of the public involvement survey is included in
Appendix F. The City will strive to modify the public involvement and outreach program based on input from
respondents and INDOT as needed.
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10.0 TITLE VI PROGRAM GOALS FOR 2024

The City has identified the following Title VI Program goals for 2024. Updates to the program goals will be
provided as part of the annual Title VI Implementation Plan to be prepared annually.

1. The City shall adopt the Non-Discrimination Policy Statement, Title VI Assurance, and Title VI
Non-Discrimination Plan following a public hearing (COMPLETED).

2. A copy of the City of Huntington’s Title VI Non-Discrimination Plan will be provided to each City
Department Head, who will review the plan with departmental employees (COMPLETED).

3. Prepare a list of department liaisons and publish that list. A copy of the list should be provided
to each department and made readily available to the public upon request.

4, The City of Huntington’s Title VI Plan and all forms will be published on the City of Huntington’s
website (COMPLETED).

5. The name and contact information of the City’s Title VI Coordinator will be provided on all
relevant publications and on the City website (COMPLETED).

6. Ensure that the Federal-Aid Contract Language included in Appendix A is included in all City
contracts as outlined in the Title VI Plan (COMPLETED).

7. The language in Paragraph Number 2 of the City of Huntington’s Title VI Assurance will be
included in all solicitations for bids for work or material subject to the Regulations and in all
proposals for negotiated agreements (COMPLETED).

8. The procedure(s) for responding to individuals with Limited English Proficiency will be
developed and implemented.

9. The Title VI Coordinator shall attend the mandatory training required by INDOT on Title VI
(COMPLETED).

10. The Title VI Coordinator shall provide Department Heads with Title VI training and document
and maintain attendance records of all training sessions (COMPLETED).

11. All City of Huntington employees will be trained or made aware of the requirements of Title VI,
the LEP procedure, and the Title VI complaint procedure.

12. Provide copies of the voluntary Title VI Public Participation Survey found in Appendix F at all
public meetings.

13. Provide copies of the Language ldentification Flashcards found in Appendix F to all Department
Heads and ensure that all employees are aware of their location when needed (COMPLETED).

14. Identify local foreign language translators that can be contracted to assist LEP individuals.

15. The following data will be collected and reviewed by the Title VI Coordinator and documented
as noted in the Title VI Plan:

a. Boards and Commissions: The number of vacancies, how vacancies are advertised and
filled, the number of applicants, and the representation of minorities on City boards and
commissions will be evaluated.

b. Public Meetings: Document the number of open meetings and how meeting dates and
times were communicated to the general public and to individuals directly affected by the
project will be documented.
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16.

c. Construction Projects: The number of construction projects, minority contractors bidding,
and the number selected will be documented, along with verification that Title VI language
was included in bids and contracts for each project.

d. LEP Needs: The number of requests for language assistance that were requested or
required and the outcome of these requests.

e. Complaints: The number of Title VI complaints received, nature of the complaints, and
resolution of the complaints.

f. Timeliness of Services: The number of requests for services, amount of time from request
to when service was delivered, and number of requests denied.

g. Right-of-Way/Eminent Domain: The number of such actions and diversity of individuals
affected.

h. Program Participants: Racial data of program participants, where possible, based on
information provided by attendees on the non-mandatory, anonymous public involvement
survey.

Begin preparation of the 2025 Title VI Implementation Plan in November 2024.
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APPENDIX A — FEDERAL-AID CONTRACT LANGUAGE

The following language is to be inserted in all federal-aid contracts:
During the performance of this contract, the contractor, for itself, its assignees and successors, in interest
(hereinafter referred to as the “contractor”) agrees, as follows:

1.

Compliance with Regulations: The contractor shall comply with Regulations relative to non-discrimination in
Federally assisted programs of the Department of Transportation, Title 49, Code of Federal Regulations, Part 21,
as they may be amended from time to time (hereinafter referred to as the Regulations), which are herein
incorporated by reference and made a part of this contract.
Non-Discrimination: The contractor, with regard to the work performed by it during the contract, shall not
discriminate on the grounds of race, color, sex, or national origin in the selection, retention, and treatment of
subcontractors, including procurements of materials in the discrimination prohibited by Section 21.5 of the
Regulation, including employment practices when the contractor covers a program set for in Appendix B of the
Regulations.
Solicitation for Subcontracts, Including Procurements of Materials and Equipment: In all solicitations either by
competitive bidding or negotiation made by the contractor for work to be performed under a subcontract,
including procurements of materials or leases of equipment, each potential subcontractor or supplier shall be
notified by the contractor of the contractor’s obligations under the contract and the Regulations relative to
non-discrimination on the grounds of race, color, or national origin.
Information and Reports: The contractor shall provide all information and reports required by the Regulations,
or directives issues pursuant thereto, and shall permit access to its books, records, accounts, other sources of
information, and its facilities as may be determined by the State Highway Department or the Federal Highway
Administration to be pertinent to ascertain compliance with such Regulations or directives. Where any
information required of a contractor is in the exclusive possession of another who fails or refuses to furnish this
information, the contractor shall so certify to the State Highway Department or the Federal Highway
Administration, as appropriate, and shall set forth what efforts it has made to obtain the information.
Sanctions for Non-Compliance: In the event the contractor’s non-compliance with the non-discrimination
provisions of this contract, the State Highway Department shall impose such contract sanctions as it or the
Federal Highway Administration may determine to be appropriate, including, but not limited to:

a. Withholding payments to the contractor under the contract until the contractor complies

and/or

b. Cancellation, termination or suspension of the contract, in whole or in part.
Incorporation of Provisions: The contractor shall include provisions of paragraphs (1) through (6) in every
subcontract, including procurement of material and leases of equipment, unless exempt by the Regulations, or
directives issued pursuant thereto. The contractor shall take such action with respect to any subcontract or
procurement as the State Highway Department or the Federal Highway Administration may direct as a means
of enforcing such provisions including sanctions for non-compliance: provided, however, that, in the event a
contractor becomes involved in, or is threatened with, litigation with a subcontractor or supplier as a result of
such direction, the contractor may request the State Highway Department to enter into such litigation to
protect the interests of the State, and, in addition, the contractor may request the United States to enter into
such litigation to protect the interests of the United States.
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APPENDIX B — TRANSFER OF PROPERTY

The following clauses shall be included in any and all deeds effecting or recording the transfer of real property,
structures or improvements thereon, or interest therein from the United States.

(GRANTING CLAUSE)

NOW THEREFORE, the Department of Transportation, as authorized by law, and upon the condition that the
City of Huntington, Indiana, will accept title to the lands and maintain the project constructed thereon, in
accordance with Title 23, United States Code, the Regulations for the Administration of the Department of
Transportation and, also in accordance with and in compliance with all requirements imposed by or pursuant
to Title 49, Code of Federal Regulations, Department of Transportation, Subtitle A, Office of the Secretary,
Part 21, Non-Discrimination in Federally-assisted programs of the Department of Transportation (hereinafter
referred to as the Regulations) pertaining to and effectuating the provisions of Title VI of the Civil Rights Act of
1964 (78 Stat. 252; 42 U.S.C. 2000d to 2000d-4) does hereby remise, release, quitclaim and convey unto the
City of Huntington, Indiana, all the right, title, and interest of the Department of Transportation in and to said
lands described Exhibit “A” attached hereto and made a part hereof.

(HABENDUM CLAUSE)

TO HAVE AND TO HOLD said lands and interests therein unto the City of Huntington, Indiana, and its
successors forever, subject, however, to the covenants, conditions, restrictions, and reservations herein
contained as follows, which will remain in effect for the period during which the real property or structures
are used for a purpose for which Federal financial assistance is extended or for another purpose involving the
provision of similar services or benefits and shall be binding on the City of Huntington, Indiana, its successors
and assigns.

The City of Huntington, Indiana, in consideration of the conveyance of said lands and interests in lands, does
hereby covenant and agree as a covenant running with the land for itself, its successors, and assigns, that (1) no
person shall on the grounds of race, color, sex, age, disability, income status, or national origin, be excluded
from participation in, be denied the benefits of, or be otherwise subjected to discrimination with regard to any
facility located wholly or in part, on, over, or under such lands hereby conveyed (,) (and)*(2) that the City of
Huntington, Indiana, shall use the lands and interests in lands so conveyed, in compliance with all requirements
imposed by or pursuant to Title 49, Code of Federal Regulations, Department of Transportation, Subtitle A,
Office of the Secretary, Part 21, Non-Discrimination in Federally-assisted programs of the Department of
Transportation Effectuation of Title VI of the Civil Rights Act of 1964, and as said Regulations may be amended
(,) and (3) that in the event of breach of any of the above-mentioned non-discrimination conditions, the
Department shall have a right to re-enter said lands and facilities on said land, and the above described land
and facilities shall thereon revert to and vest in and become the absolute property of the Department of
Transportation and its assigns as such interest existed prior to this deed.*

*Reverter clause and related language to be used only when it is determined that such a clause is necessary in
order to effectuate the purpose of Title VI of the Civil Rights Act of 1964.
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APPENDIX C — PERMITS, LEASES, AND LICENSES

The following clauses shall be included in all deeds, licenses, leases, permits, or similar instruments entered into
by the City of Huntington, Indiana, pursuant to the provisions of Assurance 7(a).

The grantee, licensee, lessee, permittee, etc., (as appropriate) for himself, his heirs, personal representative,
successors in interest, and assigns, as a part of the consideration hereof, does hereby covenant and agree (in
the case of deeds and leases, add, “as a covenant running with the land”) that in the event facilities are
constructed, maintained, or otherwise operated on the said property described in this (deed, license, lease,
permit, etc.) for a purpose for which a Department of Transportation program or activity is extended or for
another purpose involving the provision of similar services or benefits, the (grantee, licensee, lessee,
permittee, etc.) shall remain and operate such facilities and services in compliance with all other
requirements imposed pursuant to Title 49, Code of Federal Regulations, Department of Transportation,
Subtitle A, Office of the Secretary, Part 21, Non-Discrimination in Federally-assisted programs of the
Department of Transportation — Effectuation of Title VI of the Civil Rights Act of 1964, and as said Regulations
may be amended.

(Include in licenses, leases, permits, etc.) *

That in the event of breach of any of the above non-discrimination covenants, the City of Huntington,
Indiana, shall have the right to terminate the license, lease, permit, etc., and to re-enter and repossess said
land and the facilities thereon, and hold the same as if said license, lease, permit, etc., had never been made
or issued.

(Include in deeds) *

That in the event of breach of any of the above non-discrimination covenants, the City of Huntington,
Indiana, shall have the right to re-enter lands and facilities hereon, and the above-described lands and
facilities shall thereupon revert to and vest in and become the absolute property of the State of Indiana
Department of Transportation and its assigns.

*Reverter clause and related language to be used only when it is determined that such a clause is necessary in
order to effectuate the purpose of the Title VI of the Civil Rights Act of 1964 and the Civil Rights Act of 1987.
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APPENDIX D — DETERMINE/DISTINGUISH SIGNIFICANT/NON-
SIGNIFICANT EFFECTS

“Significant” requires considerations of both context and intensity:

(a) Context. This means that the significance of an action must be analyzed in several contexts such as society
as a whole (human, nation), the affected region, the affected interests, and the locality. Significance varies
with the setting of the proposed action. For instance, in the case of a site-specific action, significance would
usually depend upon the effects in the local area rather than in the world as a whole. Both short-and long-
term effects are relevant.

(b) Intensity. This refers to the severity of impact. Responsible officials must bear in mind that more than one
agency may make decisions about partial aspects of a major action. The following should be considered in
evaluating intensity:

(1) Impacts that may be both beneficial and adverse. A significant effect may exist even if, on balance, the
effect would be beneficial.

“Non-significant effect” means no substantial change to an environmental component and this no material
bearing on the decision-making process.

Scientific, technical, institutional, the public’s value, and the local economic conditions influence the meaning of
significant effect.

If an alternative would provide a beneficial effect, then the alternative would cause no significant adverse
effect. If an alternative would provide an adverse effect, the effect might be significant or the effect might be
non-significant.

Determinations of “significant” and “non-significant” effects will be made by Department Heads, in consultation
with the Title VI Coordinator.




INNOVATIVE IDEAS
EXCEPTIONAL DESIGN
UNMATCHED CLIENT SERVICE

APPENDIX E — CITY LIMITS MAPPING, 2020 CENSUS DATA, LEP AND
ENVIRONMENTAL JUSTICE INFORMATION




; 1 INNOVATIVE IDEAS
EXCEPTIONAL DESIGN

ARCHITECTURE + ENGINEERING * PLANNING UNMATCHED CLIENT SERVICE
SURVEYING + CONSTRUCTION SERVICES

CITY OF HUNTINGTON CENSUS TRACTS AND CITY LIMITS MAPS

o i) b
- -
~—t
/
Roanoke
J
»
(09
(16)
- @
=
Aridrews
rd
/;\ e
) = N
L
HUNTINGTON Ermt
ko
(23) MouftEtna
)

“/\(/grrcn

.,

o

2\
5/

Figure 1: Huntington city, Huntington County, Indiana - Corporate Limits
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Figure 2: 2020 Census Tracts within Huntington city Corporate Limits
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DATA REFERENCED IN TABLES 1 -4
TABLE 1 REFERENCE DATA

Language Spoken at Home; Table ID: S1601

Huntington city, Indiana
Total Percent Percent of specified language speakers
Percent
Speak English P t
peak Enghs speak English = Speak English ereen .
only or speak speak English
S only or speak less than
English "very w " " less than
" English "very very well " "
well " very well
well
Populati
opuia 'r°" > years 16,153 (X) 15,860 98.20% 293 1.80%
Speak only English 15,318 94.80% (X) (X) (X) (X)
Speak a Ianguag'e 835 5.20% 542 64.90% 293 35.10%
other than English
SPEAK A LANGUAGE OTHER THAN ENGLISH
Spanish 408 2.50% 288 70.60% 120 29.40%
Other Indo-
European 224 1.40% 188 83.90% 36 16.10%
languages
Asian and Pacific 165 1.00% 66 40.00% 99 60.00%
Island languages
Other languages 38 0.20% 0 0.00% 38 100.00%

NOTE: This is not the complete S1601 ACS Table. Only relevant data used in Table 1 has been cited.
Source: U.S. Census Bureau, 2017-2021 American Community Survey 5-Year Estimates, 2021.

Limited English-Speaking Households; Table ID: $1602

Huntington city, Indiana
Percent Limited
Total Percent S Lim.ited English- English-Speaking
peaking Households Households
Label Estimate Estimate Estimate Estimate
All Households 6,918 (X) 136 2.00%
HOUSEHOLDS SPEAKING -
Spanish 320 4.60% 63 19.70%
Other Indo-European languages 196 2.80% 16 8.20%
Asian and Pacific Island languages 90 1.30% 57 63.30%
Other Languages 24 0.30% 0 0.00%

Source: U.S. Census Bureau, 2017-2021 American Community Survey 5-Year Estimates, 2021.

TABLE 2 REFERENCE DATA
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Hispanic or Latino, and Not Hispanic or Latino by Race; Huntington city, Indiana; Table ID: P2

Label Huntington city, Indiana
Total: 17,022
Hispanic or Latino 657
Not Hispanic or Latino: 16,365
Population of one race: 15,753
White alone 15,364
Black or African American alone 153
American Indian and Alaska Native alone 80
Asian alone 105
Native Hawaiian and Other Pacific Islander alone 4
Some Other Race alone 47
Population of two or more races: 612

Source: U.S. Census Bureau, 2020 Census Redistricting Data (Public Law 94-171)

Population & Race: Hispanic or Latino, and Not Hispanic or Latino by Race; Table ID: P2

Census Tract 9614 (part)
Label Total for all Block Groups Within City Limits
Total: 2979
Hispanic or Latino 159
Not Hispanic or Latino: 2820
Population of one race: 2685
White alone 2610
Black or African American alone 20
American Indian and Alaska Native alone 11
Asian alone 37
Native Hawaiian and Other Pacific Islander alone 0
Some Other Race alone 7
Population of two or more races: 135

Source: U.S. Census Bureau, 2020 Census Redistricting Data (Public Law 94-171)

Census Tract 9614, Huntington County, Indiana: Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010,
1011, 1012, 1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007,
2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015, 2016, 3000, 3001, 3002, 3003, 3004, 3005, 3006, 3007, 3008, 3009, 3010,
3011, 3012, 3013, 3014, 3015, 3016, 3018, 3019, 3020, 3021, 3022, 3023, 3024, 3025, 3027, 3028, 3029, 3030, 3031, 3032,
3033, 3034, 4011, 4012, 4013, 4014, 4015, 4016, 4017, 4018, 4019, 4020
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Block Groups in Census Tract 9614 in Huntington city Limits
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TABLE 2 REFERENCE DATA

Population & Race: Hispanic or Latino, and Not Hispanic or Latino by Race; Table ID: P2

Census Tract 9615
Label Total for all Block Groups Within City Limits
Total: 4583
Hispanic or Latino 148
Not Hispanic or Latino: 4435
Population of one race: 4300
White alone 4193
Black or African American alone 50
American Indian and Alaska Native alone 17
Asian alone 25
Native Hawaiian and Other Pacific Islander alone 0
Some Other Race alone 15
Population of two or more races: 135

NOTE: Census Tract 9615 is the only Tract with all Blocks entirely in city limits.
Source: U.S. Census Bureau, 2020 Census Redistricting Data (Public Law 94-171)
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9619

Block Groups in Census Tract 9615 in Huntington city Limits
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TABLE 2 REFERENCE DATA

Population & Race: Hispanic or Latino, and Not Hispanic or Latino by Race; Table ID: P2

Census Tract 9616 (part)
Label Total for all Block Groups Within City Limits
Total: 2960
Hispanic or Latino 123
Not Hispanic or Latino: 2837
Population of one race: 2729
White alone 2647
Black or African American alone 40
American Indian and Alaska Native alone 11
Asian alone 26
Native Hawaiian and Other Pacific Islander alone 1
Some Other Race alone 4
Population of two or more races: 108

Source: U.S. Census Bureau, 2020 Census Redistricting Data (Public Law 94-171)

Census Tract 9616, Huntington County, Indiana: Blocks 1000, 1004, 1012, 1016, 1017, 1018, 1019, 1020, 1021, 1026, 1027,
1028, 1029, 1030, 1033, 1034, 1035, 1037, 1039, 1040, 1041, 1044, 1045, 1048, 1049, 1051, 2010, 2011, 2013, 2014, 2022,
2023, 2024, 2025, 2027, 2029, 2030, 2031, 2032, 2033, 2034, 3000, 3001, 3002, 3003, 3004, 3005, 3006, 3007, 3008, 3009,
3010, 3011, 3012, 3013, 3014, 3015, 3016, 3017, 3018, 3019, 3020, 3021, 3022, 3023, 3024, 3025, 3026, 3027, 3028, 3029,
3030, 3031, 3032, 3033, 3034, 3035, 3036, 3037, 3038, 3039, 3040, 3041, 3042, 3043, 3044, 3045, 3046, 3047, 3048, 3049,
3050, 3051, 3052, 3053, 3054, 3055, 3056, 3057, 3058, 3059, 3060, 3061, 3062, 3063, 3064, 3065, 3066
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Block Groups in Census Tract 9616 in Huntington city Limits
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TABLE 2 REFERENCE DATA

Population & Race: Hispanic or Latino, and Not Hispanic or Latino by Race; Table ID: P2

Census Tract 9617 (part)

Label Total for all Block Groups Within City Limits
Total:
Hispanic or Latino
Not Hispanic or Latino:
Population of one race:
White alone
Black or African American alone
American Indian and Alaska Native alone
Asian alone
Native Hawaiian and Other Pacific Islander alone
Some Other Race alone

O O O O O o o o o o o

Population of two or more races:
Source: U.S. Census Bureau, 2020 Census Redistricting Data (Public Law 94-171)

Census Tract 9617, Huntington County, Indiana: Blocks 2060, 2061, 2065

NOTE: Huntington city contains only 3 census blocks from Census Tract 9617, all with a population of zero.
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TABLE 2 REFERENCE DATA

Population & Race: Hispanic or Latino, and Not Hispanic or Latino by Race; Table ID: P2

Census Tract 9618 (part)
Label Total for all Block Groups Within City Limits
Total: 2571
Hispanic or Latino 108
Not Hispanic or Latino: 2463
Population of one race: 2385
White alone 2318
Black or African American alone 20
American Indian and Alaska Native alone 30
Asian alone 13
Native Hawaiian and Other Pacific Islander alone
Some Other Race alone 3
Population of two or more races: 78

Source: U.S. Census Bureau, 2020 Census Redistricting Data (Public Law 94-171)

Census Tract 9618, Huntington County, Indiana: Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1010, 1011, 1012,
1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032,
1033, 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015, 2016, 2017, 2018,
2019, 2020, 2021, 3000, 3001, 3002, 3003, 3004, 3005, 3006, 3007, 3008, 3009, 3010, 3011, 3012, 3013, 4003, 4004, 4005,
4006, 4007, 4008, 4009, 4010, 4014, 4015, 4016, 4017, 4025, 4026, 4027, 4030, 4031, 4032
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TABLE 2 REFERENCE DATA

Population & Race: Hispanic or Latino, and Not Hispanic or Latino by Race; Table ID: P2

Census Tract 9619 (part)
Label Total for all Block Groups Within City Limits
Total: 3967
Hispanic or Latino 119
Not Hispanic or Latino: 3848
Population of one race: 3691
White alone 3632
Black or African American alone 23
American Indian and Alaska Native alone 11
Asian alone
Native Hawaiian and Other Pacific Islander alone
Some Other Race alone 18
Population of two or more races: 157

Source: U.S. Census Bureau, 2020 Census Redistricting Data (Public Law 94-171)

Census Tract 9619, Huntington County, Indiana: Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009,
1010, 1011, 1012, 1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029,
2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020,
2021, 2022, 2026, 2027, 2028, 2029, 2030, 2031, 3013, 3014, 3015, 3016, 3017, 3018, 3019, 3026, 3027, 3028, 3029, 3030,
3031, 3032, 4000, 4001, 4002, 4003, 4004, 4005, 4006, 4007, 4008, 4009, 4010, 4015
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TABLE 3 REFERENCE DATA

Selected Economic Characteristics; Table ID: DP03

Huntington city, Indiana
Label Estimate Margin of Percent % Margin of
Error Error
INCOME AND BENEFITS (IN 2021 INFLATION-ADJUSTED DOLLARS)
Total households 6,918 +273 6,918 (X)
Less than $10,000 376 1129 5.40% 1.9
$10,000 to $14,999 418 1148 6.00% 2.1
$15,000 to $24,999 890 1225 12.90% 3.1
$25,000 to $34,999 980 +200 14.20% 2.8
$35,000 to $49,999 1,149 1214 16.60% 3.1
$50,000 to $74,999 1,419 +205 20.50% 2.9
$75,000 to $99,999 878 +176 12.70% 2.5
$100,000 to $149,999 491 +137 7.10% 2.0
$150,000 to $199,999 222 +104 3.20% $1.5
$200,000 or more 95 +63 1.40% +0.9
Median household income (dollars) 47,232 13,602 (X) (X)
Mean household income (dollars) 57,153 14,485 (X) (X)
PERCENTAGE OF FAMILIES AND PEOPLE WHOSE INCOME IN THE PAST 12 MONTHS IS BELOW THE POVERTY LEVEL
All families (X) (X) 11.90% 3.3
All people (X) (X) 17.00% 3.1

NOTE: This is not the complete DP03 Table. Only Relevant data used in Table 3 has been cited.
Source: U.S. Census Bureau, Selected Economic Characteristics 2017-2021 American Community Survey 5-Year Estimates, 2021.
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DATA OF ALL BLOCK GROUPS IN EACH CENSUS TRACT
TABLE 4 REFERENCE DATA

Population & Race: Hispanic or Latino, and Not Hispanic or Latino by Race; All Block Groups within
Census Tract 9614; Table ID: P2

Census Tract 9614
Label Block Group 1 Block Group 2 Block Group 3 Block Group 4
Total: 567 619 1,532 1,031
Population of one race: 489 585 1,365 968
White alone 476 584 1,311 955
Black or African American alone 8 0 10 2
American Indian and Alaska Native alone 4 1 4 2
Asian alone 0 0 37 6
Native Hawaiian and Other Pacific Islander alone 0 0 0
Some Other Race alone 1 0 3
Population of two or more races: 33 22 73 41
e
Hispanic or Latino 45 12 94 22
Not Hispanic or Latino: 522 607 1,438 1,009

Source: U.S. Census Bureau, 2020 Census Redistricting Data (Public Law 94-171)

Poverty Status in the Past 12 Months by Household Type by Age of Householder; All Block Groups
within Census Tract 9614; Table ID: B17017

Census Tract 9614

Label Block Group 1 Block Group 2 Block Group 3 = Block Group 4
Total: 251 273 692 445
Income in the past 12 months below poverty level: 61 20 207 21
::::Ir‘ne in the past 12 months at or above poverty 190 253 485 424

NOTE: This is not the complete B17017 ACS Table. Only relevant data used in Table 4 has been cited.
Source: U.S. Census Bureau, 2017-2021 American Community Survey 5-Year Estimates.
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TABLE 4 REFERENCE DATA

Population & Race: Hispanic or Latino, and Not Hispanic or Latino by Race; All Block Groups within
Census Tract 9615; Table ID: P2

Census Tract 9615

Label Block Group1  Block Group 2  Block Group 3  Block Group 4
Total: 895 1,100 1,309 1,279
Hispanic or Latino 21 48 24 55
Not Hispanic or Latino: 874 1,052 1,285 1,224
Population of one race: 841 1,031 1,245 1,183
White alone 819 995 1,220 1,159
Black or African American alone 6 26 9 9
American Indian and Alaska Native alone 6 1 8
Asian alone 7 8 2
Native Hawaiian and Other Pacific Islander alone 0 0 0
Some Other Race alone 3 7 5
Population of two or more races: 33 21 40 41

Source: U.S. Census Bureau, 2017-2021 American Community Survey 5-Year Estimates, 2021.

Poverty Status in the Past 12 Months by Household Type by Age of Householder; All Block Groups
within Census Tract 9615; Table ID: B17017

Census Tract 9615

Label Block Group1  Block Group2  Block Group3  Block Group 4
Total: 353 334 517 595
Income in the past 12 months below poverty 0 17 0 109
level:

Income in the past 12 months at or above 353 317 517 486
poverty level:

NOTE: This is not the complete B17017 ACS Table. Only relevant data used in Table 4 has been cited.
Source: U.S. Census Bureau, 2017-2021 American Community Survey 5-Year Estimates, 2021.
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TABLE 4 REFERENCE DATA

Population & Race: Hispanic or Latino, and Not Hispanic or Latino by Race; All Block Groups within

Census Tract 9616; Table ID: P2

Census Tract 9616
Label Block Group 1 Block Group 2 Block Group 3
Total: 1,337 735 1,781
Hispanic or Latino 22 12 99
Not Hispanic or Latino: 1,315 723 1,682
Population of one race: 1,281 696 1,607
White alone 1,260 683 1,550
Black or African American alone 5 2 35
American Indian and Alaska Native alone 4 3 5
Asian alone 11 7 13
Native Hawaiian and Other Pacific Islander alone 0
Some Other Race alone 1
Population of two or more races: 34 27 75

Source: U.S. Census Bureau, 2017-2021 American Community Survey 5-Year Estimates, 2021.

Poverty Status in the Past 12 Months by Household Type by Age of Householder; All Block Groups
within Census Tract 9616; Table ID: B17017

Census Tract 9616

Label Block Group 1 Block Group 2 Block Group 3
Total: 403 398 640
Income in the past 12 months below poverty level: 5 64 134
Income in the past 12 months at or above poverty level: 398 334 506

NOTE: This is not the complete B17017 ACS Table. Only relevant data used in Table 4 has been cited.
Source: U.S. Census Bureau, 2017-2021 American Community Survey 5-Year Estimates, 2021.
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TABLE 4 REFERENCE DATA

Population & Race: Hispanic or Latino, and Not Hispanic or Latino by Race; All Block Groups within
Census Tract 9617; Table ID: P2

Census Tract 9617
Label Block Group 1  Block Group 2 = Block Group 3  Block Group 4
Total: 1,620 1,397 822 610
Hispanic or Latino 24 2 26 13
Not Hispanic or Latino: 1,596 1,395 796 597
Population of one race: 1,549 1,346 783 574
White alone 1,520 1,333 775 568
Black or African American alone 8 4 2 4
American Indian and Alaska Native alone 9 4 1
Asian alone 5 4 1 0
zllitr:\;e Hawaiian and Other Pacific Islander 0 0 0 0
Some Other Race alone 7 1 4 0
Population of two or more races: 47 49 13 23

Source: U.S. Census Bureau, 2017-2021 American Community Survey 5-Year Estimates, 2021.

Poverty Status in the Past 12 Months by Household Type by Age of Householder; All Block Groups
within Census Tract 9617; Table ID: B17017

Census Tract 9617

Label Block Group1  Block Group2  Block Group 3 = Block Group 4
Total: 693 533 364 272
:Z\C,:::ne in the past 12 months below poverty 61 39 10 27
Income in the past 12 months at or above 632 494 354 951

poverty level:

NOTE: This is not the complete B17017 ACS Table. Only relevant data used in Table 4 has been cited.
Source: U.S. Census Bureau, 2017-2021 American Community Survey 5-Year Estimates, 2021.
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TABLE 4 REFERENCE DATA

Population & Race: Hispanic or Latino, and Not Hispanic or Latino by Race; All Block Groups within
Census Tract 9618; Table ID: P2

Census Tract 9618
Label Block Group 1 = Block Group 2 = Block Group 3 = Block Group 4
Total: 665 906 586 917
Hispanic or Latino 20 44 16 39
Not Hispanic or Latino: 645 862 570 878
Population of one race: 632 824 562 851
White alone 615 800 545 836
Black or African American alone 5 10 2 5
American Indian and Alaska Native alone 5 7 13 9
Asian alone 5 2 1
Native Hawaiian and Other Pacific Islander alone 1 0 0 0
Some Other Race alone 1 2 0 0
Population of two or more races: 13 38 8 27

Source: U.S. Census Bureau, 2017-2021 American Community Survey 5-Year Estimates, 2021.

Poverty Status in the Past 12 Months by Household Type by Age of Householder; All Block Groups
within Census Tract 9618; Table ID: B17017

Census Tract 9618

Label Block Group1  Block Group2  Block Group 3 = Block Group 4
Total: 320 423 241 304
Income in the past 12 months below poverty 103 33 34 24
level:

Income in the past 12 months at or above 217 390 207 280
poverty level:

NOTE: This is not the complete B17017 ACS Table. Only relevant data used in Table 4 has been cited.
Source: U.S. Census Bureau, 2017-2021 American Community Survey 5-Year Estimates, 2021.
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TABLE 4 REFERENCE DATA

Population & Race: Hispanic or Latino, and Not Hispanic or Latino by Race; All Block Groups within
Census Tract 9619; Table ID: P2

Census Tract 9619
Label Block Group 1  Block Group 2 Block Group 3 Block Group 4
Total: 1,002 1,590 876 1,210
Hispanic or Latino 40 39 30 20
Not Hispanic or Latino: 962 1,551 846 1,190
Population of one race: 926 1,495 799 1,159
White alone 917 1,465 786 1,142
Black or African American alone 8 13 6 3
American Indian and Alaska Native alone 0 5 4 3
Asian alone 0 0 1 4
Native Hawaiian and Other Pacific
Islander alone ! 0 ! 2
Some Other Race alone 0 12 1 5
Population of two or more races: 36 56 47 31

Source: U.S. Census Bureau, 2017-2021 American Community Survey 5-Year Estimates, 2021.

Poverty Status in the Past 12 Months by Household Type by Age of Householder; All Block Groups
within Census Tract 9619; Table ID: B17017

Census Tract 9619

Label Block Group 1  Block Group 2  Block Group 3  Block Group 4
Total: 320 803 303 457
Income in the past 12 months below poverty 45 179 36 25
level:

Income in the past 12 months at or above 575 624 267 432
poverty level:

NOTE: This is not the complete B17017 ACS Table. Only relevant data used in Table 4 has been cited.
Source: U.S. Census Bureau, 2017-2021 American Community Survey 5-Year Estimates, 2021.
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CITY OF HUNTINGTON NON-DISCRIMINATION POLICY STATEMENT

The City of Huntington reaffirms its policy to allow all individuals the opportunity to participate in federal
financially assisted services and adopts the following provision:

“No person in the United States shall, on the grounds of race, color, or national origin, be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under any program or activity
receiving Federal financial assistance.” In applying this policy, the City, and its sub-recipients of federal funds,
shall not:

1. Denyanyindividual with any services, opportunity, or other benefit for which such individual is otherwise
qualified;

2. Provide any individual with any service or other benefit which is inferior (in quantity or quality) to, or
which is provided in a different manner from, that which is provided to others;

3. Subject any individual to segregated or disparate treatment in any manner related to such individual’s
receipt of services or benefits;

4. Restrict an individual in any way from the enjoyment of services, facilities, or any other advantage,
privilege, or other benefit provided to others;

5. Adopt or use methods of administration which would limit participation by any group of recipients or
subject any individual to discrimination;

6. Address any individual in a manner that denotes inferiority because of race, color, or national origin;

7. Permit discriminatory activity in a facility built in whole or in part with federal funds;

8. Deny any segment of the population the opportunity to participate in the operations of a planning or
advisory body that is an integral part of a federally funded program;

9. Fail to provide information in a language other than English to potential or actual beneficiaries who are
of limited English-speaking ability, when requested and as appropriate;

10. Subject an individual to discriminatory employment practices under any federally funded program
whose objective is to provide employment;

11. Locate a facility in any way which would limit or impede access to a federally funded service or benefit.

The City of Huntington will actively pursue the prevention of any Title VI deficiencies or violations and will take
the necessary steps to ensure compliance. If irregularities occur in the administration of the program’s
operation, procedures will be promptly implemented to resolve Title VI issues within a period not to exceed
90 days.

The City of Huntington designates Ronda Smelser, City of Huntington Director of Human Resources and
Compliance, as the City’s Title VI Coordinator. The Title VI Coordinator will be responsible for initiating and
monitoring Title VI activities and other required matters, ensuring that the City of Huntington complies with
the Title VI regulations, and pursues prevention of Title VI deficiencies or violations. Inquiries concerning the
City of Huntington and Title VI may be directed to the Title VI Coordinator at:

Ronda Smelser - Title VI Coordinator
600 Cherry Street

Huntington, IN 46750

Phone: (260) 356-1400 Ext. 2004
ronda.smelser@huntington.in.us

Matthew T. Gentry Ronda Smelser
Mayor City of Huntington Title VI Coordinator



CITY OF HUNTINGTON TITLE VI ASSURANCE

The City of Huntington, Indiana (hereinafter referred to as the “Recipient”), by its Common Council and chief
executive, HEREBY AGREES that as a condition to receiving any federal financial assistance from the U.S.
Department of Transportation, it will comply with Title VI of the Civil Rights Act of 1964, 78 Stat. 252, 42 USC
2000d-42 USC 2000d-4 (hereinafter referred to as the “Act”), and all requirements imposed by or pursuant to
Title 49, Code of Federal Regulations, Department of Transportation, Subtitle A, Office of the Secretary, Part
21, Non-Discrimination in Federally Assisted Programs for the Department of Transportation — Effectuation
of Title VI of the Civil Rights Act of 1964 (hereinafter referred to as the “Regulations”) and other pertinent
directives, to the end that in accordance with the Act, Regulations, and other pertinent directives, no person
in the United States shall, on the grounds of gender, race, color, or national origin, be excluded from
participation in, be denied the benefits of, or be otherwise subjected to discrimination under any program or
activity for which the Recipient received federal financial assistance from the Department of Transportation,
including the Indiana Department of Transportation, and HEREBY GIVES ASSURANCES that it will promptly take
any measures necessary to effectuate this assurance. This assurance is required by subsection 21.7 of the
Regulations.

More specifically and without limiting the above general assurance, the Recipient hereby gives the following
specific assurance with respect to the Federal Aid Highway Program:

1. That the Recipient agrees that each "program" and each "facility” as defined in subsections 21.23(e) and
21.23(b) of the Regulations, will be (with regard to a "program") conducted, or will be (with regard to a
"facility") operated in compliance with all requirements imposed by, or pursuant to, the Regulations.

2. That the Recipient shall insert the following notification in all solicitations for bids for work or material
subject to the Regulations and made in connection with all Federal Aid Highway Programs and, in
adapted form in all proposals for negotiated agreements:

“The City of Huntington, Indiana, in accordance with Title VI of the Civil Rights Act of 1964, 78
Stat. 252, 42 USC 2000d to 2000d-4 and Title 49, Code of Federal Regulations, Department of
Transportation, Subtitle A, Office the Secretary, Part 21, Non-Discrimination in Federally-Assisted
Programs of the Department of Transportation issued pursuant to such Act, hereby notifies all
bidders that it will affirmatively insure that in any contract entered into pursuant to this
advertisement, minority business enterprises will be afforded full opportunity to submit bids in
response to this invitation and will not be discriminated against on the grounds of race, color, or
national origin in consideration for an award.”

3. That the Recipient shall insert the clauses of Appendix A of this assurance in every contract subject to
the Act and the Regulations.

4. That the Recipient shall insert the clauses of Appendix B of this assurance, as a covenant running with
the land, in any deed from the United States effecting a transfer of real property, structures, or
improvements thereon, or interest therein.

5. That where the Recipient receives federal financial assistance to construct a facility, or part of a facility,
the assurance shall extend to the entire facility and facilities operated in connection therewith.

6. That where the Recipient receives federal financial assistance in the form, or for the acquisition of real
property or an interest in real property, the assurance shall extend to rights to space on, over, or under
such property.

7. That the Recipient shall include the appropriate clauses set forth in Appendix C of this assurance, as a
covenant running with the land, in any future deeds, leases, permits, licenses, and similar agreements
entered into by the Recipient with other parties:



10.

a. for the subsequent transfer of real property acquired or improved under the Federal Aid Highway
Program; and

b. for the construction or use of, or access to space on, over, or under, real property acquired or
improved under the Federal Aid Highway Program.

That this assurance obligates the Recipient for the period during which federal financial assistance is

extended to the program, except where the federal financial assistance is to provide, or is in the form

of, personal property or real property, or interest therein or structures or improvements thereon, in

which case the assurance obligates the Recipient or any transferee for the longer of the following

periods:

a. the period during which the property is used for a purpose for which the federal financial assistance
is extended, or for another purpose involving the provision of similar services or benefits; or

b. the period during which the Recipient retains ownership or possession of the property.

The Recipient shall provide for such methods of administration for the program as are found by the

Secretary of Transportation or the official to whom it delegates specific authority to give reasonable

guarantee that it, other recipients, sub-grantees, contractors, subcontractors, transferees, successors in

interest, and other participants of federal financial assistance under such program will comply with all

requirements imposed or pursuant to the Act, the Regulations and this assurance.

The Recipient agrees that the United States has a right to seek judicial enforcement with regard to any

matter arising under the Act, the Regulations, and this assurance.

This assurance is given in consideration of and for the purpose of obtaining any and all federal grants, loans,
contracts, property, discounts or other federal financial assistance extended after the date hereof to the
Recipient under the Federal Aid Highway Program and is binding on it, other recipients, sub-grantees,
contractors, sub-contractors, transferees, successors in interest and other participants in the Federal Aid
Highway Program. The person or persons whose signatures appear below are authorized to sign this assurance
on behalf of the Recipient.



PASSED AND ADOPTED by the Common Council of the City of Huntington by a vote of all members
present and voting this day of ,2024.

COMMON COUNCIL OF THE CITY OF HUNTINGTON

Charles Chapman, District 1 Joe Blomeke, District 5
Paul Pike, District 2 Seth Marshall, At-Large
Todd Johnson, District 3 P.). Felton, At-Large

Dave Funk, District 4

MAYOR and PRESIDING OFFICER

Matthew T. Gentry, Mayor

ATTEST:

Tonya Thayer, Clerk-Treasurer



Appendix A

The following language is to be inserted in all federal-aid contracts:

During the performance of this contract, the contractor, for itself, its assignees and successors, in interest
(hereinafter referred to as the “contractor”) agrees, as follows:

1.

Compliance with Regulations: The contractor shall comply with Regulations relative to non-discrimination
in Federally assisted programs of the Department of Transportation, Title 49, Code of Federal
Regulations, Part 21, as they may be amended from time to time (hereinafter referred to as the
Regulations), which are herein incorporated by reference and made a part of this contract.
Non-Discrimination: The contractor, with regard to the work performed by it during the contract, shall
not discriminate on the grounds of race, color, sex, or national origin in the selection, retention, and
treatment of subcontractors, including procurements of materials in the discrimination prohibited by
Section 21.5 of the Regulation, including employment practices when the contractor covers a program
set for in Appendix B of the Regulations.
Solicitation for Subcontracts, Including Procurements of Materials and Equipment: In all solicitations
either by competitive bidding or negotiation made by the contractor for work to be performed under a
subcontract, including procurements of materials or leases of equipment, each potential subcontractor
or supplier shall be notified by the contractor of the contractor’s obligations under the contract and the
Regulations relative to non-discrimination on the grounds of race, color, or national origin.
Information and Reports: The contractor shall provide all information and reports required by the
Regulations, or directives issues pursuant thereto, and shall permit access to its books, records, accounts,
other sources of information, and its facilities as may be determined by the State Highway Department
or the Federal Highway Administration to be pertinent to ascertain compliance with such Regulations or
directives. Where any information required of a contractor is in the exclusive possession of another who
fails or refuses to furnish this information, the contractor shall so certify to the State Highway
Department or the Federal Highway Administration, as appropriate, and shall set forth what efforts it has
made to obtain the information.
Sanctions for Non-Compliance: In the event the contractor’s non-compliance with the non-discrimination
provisions of this contract, the State Highway Department shall impose such contract sanctions as it or
the Federal Highway Administration may determine to be appropriate, including, but not limited to:

a. Withholding payments to the contractor under the contract until the contractor complies and/or

b. Cancellation, termination or suspension of the contract, in whole or in part.
Incorporation of Provisions: The contractor shall include provisions of paragraphs (1) through (6) in every
subcontract, including procurement of material and leases of equipment, unless exempt by the
Regulations, or directives issued pursuant thereto. The contractor shall take such action with respect to
any subcontract or procurement as the State Highway Department or the Federal Highway
Administration may direct as a means of enforcing such provisions including sanctions for non-
compliance: provided, however, that, in the event a contractor becomes involved in, or is threatened
with, litigation with a subcontractor or supplier as a result of such direction, the contractor may request
the State Highway Department to enter into such litigation to protect the interests of the State, and, in
addition, the contractor may request the United States to enter into such litigation to protect the
interests of the United States.




Appendix B

The following clauses shall be included in any and all deeds effecting or recording the transfer of real
property, structures or improvements thereon, or interest therein from the United States.

(GRANTING CLAUSE)

NOW THEREFORE, the Department of Transportation, as authorized by law, and upon the condition that
the City of Huntington, Indiana, will accept title to the lands and maintain the project constructed thereon,
in accordance with Title 23, United States Code, the Regulations for the Administration of the Department
of Transportation and, also in accordance with and in compliance with all requirements imposed by or
pursuant to Title 49, Code of Federal Regulations, Department of Transportation, Subtitle A, Office of the
Secretary, Part 21, Non-Discrimination in Federally-assisted programs of the Department of Transportation
(hereinafter referred to as the Regulations) pertaining to and effectuating the provisions of Title VI of the
Civil Rights Act of 1964 (78 Stat. 252; 42 U.S.C. 2000d to 2000d-4) does hereby remise, release, quitclaim
and convey unto the City of Huntington, Indiana all the right, title, and interest of the Department of
Transportation in and to said lands described Exhibit “A” attached hereto and made a part hereof.

(HABENDUM CLAUSE)

TO HAVE AND TO HOLD said lands and interests therein unto the City of Huntington, Indiana, and its
successors forever, subject, however, to the covenants, conditions, restrictions, and reservations herein
contained as follows, which will remain in effect for the period during which the real property or structures
are used for a purpose for which Federal financial assistance is extended or for another purpose involving
the provision of similar services or benefits and shall be binding on the City of Huntington, Indiana, its
successors and assigns.

The City of Huntington, Indiana, in consideration of the conveyance of said lands and interests in lands, does
hereby covenant and agree as a covenant running with the land for itself, its successors, and assigns, that (1)
no person shall on the grounds of race, color, sex, age, disability, income status, or national origin, be
excluded from participation in, be denied the benefits of, or be otherwise subjected to discrimination with
regard to any facility located wholly or in part, on, over, or under such lands hereby conveyed (,) (and)*(2)
that the City of Huntington, Indiana, shall use the lands and interests in lands so conveyed, in compliance
with all requirements imposed by or pursuant to Title 49, Code of Federal Regulations, Department of
Transportation, Subtitle A, Office of the Secretary, Part 21, Non-Discrimination in Federally-assisted programs
of the Department of Transportation Effectuation of Title VI of the Civil Rights Act of 1964, and as said
Regulations may be amended (,) and (3) that in the event of breach of any of the above-mentioned non-
discrimination conditions, the Department shall have a right to re-enter said lands and facilities on said land,
and the above described land and facilities shall thereon revert to and vest in and become the absolute
property of the Department of Transportation and its assigns as such interest existed prior to this deed.*

*Reverter clause and related language to be used only when it is determined that such a clause is necessary
in order to effectuate the purpose of Title VI of the Civil Rights Act of 1964.



Appendix C

The following clauses shall be included in all deeds, licenses, leases, permits, or similar instruments entered
into by the City of Huntington, Indiana, pursuant to the provisions of Assurance 7(a).

The grantee, licensee, lessee, permittee, etc., (as appropriate) for himself, his heirs, personal
representative, successors in interest, and assigns, as a part of the consideration hereof, does hereby
covenant and agree (in the case of deeds and leases, add, “as a covenant running with the land”) that in the
event facilities are constructed, maintained, or otherwise operated on the said property described in this
(deed, license, lease, permit, etc.) for a purpose for which a Department of Transportation program or
activity is extended or for another purpose involving the provision of similar services or benefits, the
(grantee, licensee, lessee, permittee, etc.) shall remain and operate such facilities and services in
compliance with all other requirements imposed pursuant to Title 49, Code of Federal Regulations,
Department of Transportation, Subtitle A, Office of the Secretary, Part 21, Non-Discrimination in Federally-

assisted programs of the Department of Transportation — Effectuation of Title VI of the Civil Rights Act of
1964, and as said Regulations may be amended.

(Include in licenses, leases, permits, etc.) *

That in the event of breach of any of the above non-discrimination covenants, the City of Huntington,
Indiana shall have the right to terminate the license, lease, permit, etc., and to re-enter and repossess said

land and the facilities thereon, and hold the same as if said license, lease, permit, etc., had never been
made or issued.

(Include in deeds) *

That in the event of breach of any of the above non-discrimination covenants, the City of Huntington,
Indiana, shall have the right to re-enter lands and facilities hereon, and the above-described lands and

facilities shall thereupon revert to and vest in and become the absolute property of the State of Indiana
Department of Transportation and its assigns.

*Reverter clause and related language to be used only when it is determined that such a clause is necessary

in order to effectuate the purpose of the Title VI of the Civil Rights Act of 1964 and the Civil Rights Act of
1987.



CITY OF HUNTINGTON TITLE VI COMPLAINT FORM

Title VI of the Civil Rights Act of 1964 states that “No person in the United States shall on the grounds of race,
color, or national origin, be excluded from participation in, be denied the benefit of, or otherwise be subjected
to discrimination in any program, service, or activity receiving federal assistance.”

This form may be used to file a complaint with the City of Huntington based on violations of Title VI of the Civil
Rights Act of 1964. You are not required to use this form; a letter that provides the same information may be
submitted to file your complaint. Complaints should be filed within 180 days of the alleged discrimination. If
you could not reasonably be expected to know the act was discriminatory within 180-day period, you have 60
days after you became aware to file your complaint.

If you need assistance completing this form, please contact Ronda Smelser by phone: (260) 356-1400 Ext. 2004
or via email ronda.smelser@huntington.in.us

Name: Date:

Street Address:

City: State: Zip Code:

Telephone: (home) (work) (other)

Individual(s) discriminated against, if different than above (use additional pages, if needed).

Name: Date:

Street Address:

City: State: Zip Code:

Telephone: (home) (work) (other)

Please explain your relationship with the individual(s) indicated above:

Name of agency and department or program that discriminated:

Agency or department name:

Name of individual (if known):




CITY OF HUNTINGTON TITLE VI COMPLAINT FORM (CONTINUED)

Date(s) of Alleged Discrimination:

Date discrimination began Last or most recent date

ALLEGED DISCRIMINATION: If your complaint is in regard to discrimination in the delivery of services or
discrimination that involved the treatment of you by others by the agency or department indicated above,
please indicate below the basis on which you believe these discriminatory actions were taken.

Race Color Religion National Origin Age Sex

Disability Income Other (please specify)

Please explain as clearly as possible what happened. Provide the name(s) of witness(es) and others involved
in the alleged discrimination (attach additional sheets, if necessary, and provide a copy of written material
pertaining to your case).

Signature:

Please return completed form to: Ronda Smelser - Title VI Coordinator
600 Cherry Street
Huntington, IN 46750
Phone: (260) 356-1400 Ext. 2004
ronda.smelser@huntington.in.us
Note: The City of Huntington prohibits retaliation or intimidation against anyone because that individual has either taken action or
participated in action to secure rights protected by policies of the City. Please inform the person listed above if you feel you were
intimidated or experience perceived retaliation in relation to filing this complaint.




COMPLAINANT CONSENT/RELEASE FORM

Name (first, middle, last) Telephone number

( ) -

Address (number and street, city, state, ZIP code)

Case number(s) (if known)

As a complainant, | understand that during an investigation it may become necessary for the City of Huntington
to reveal my identity to individuals outside of Huntington City Government in the course of verifying information
or gathering facts and evidence to develop a basis for making a civil rights compliance determination. |
understand that it may be necessary for the City of Huntington to share information, including personal details
collected as part of its complaint investigation. In addition, | understand that as a complainant, | am protected
by Title VI of the Civil Rights Act of 1964, as amended, and its related statutes and regulations prohibiting
intimidation or retaliation for taking action or participating in an action to secure rights protected by the
nondiscrimination statutes enforced by the City of Huntington.

Please read both paragraphs below, check your choice of CONSENT or CONSENT DENIED and sign below.
(Please mark one)

CONSENT

| have read and understand the above information and authorize the City of Huntington to disclose my identity to
individuals as needed during the course of the investigation for the purpose of verifying information or gathering
facts and evidence relevant to the investigation of my complaint. | authorize the City of Huntington to receive,
review, and discuss material and information about me relevant to the investigation of my complaint.  understand
that the material and information will be used for authorized civil rights compliance and enforcement activities. |
further understand that | am not required to authorize this release and volunteer to do so.

CONSENT DENIED

| have read and understand the above information and do not want the City of Huntington to disclose my
identity to any individual during the course of the investigation. | understand this choice could delay the
investigation of my complaint and may, in some circumstances, result in an administrative closure of the
investigation of my complaint without the City of Huntington making a determination in my case.

Signature Date (month, day, year)




VOLUNTARY TITLE VI PUBLIC INVOLVEMENT SURVEY

As a recipient of federal funds, the Indiana Department of Transportation (INDOT) is requiring local agencies to develop a
procedure for gathering statistical data regarding participants and beneficiaries of its federal-aid highway programs and
activities (23 CFR §200.9(b)(4)). The City of Huntington is distributing this voluntary survey to fulfill that requirement to gather
information about the populations affected by proposed projects.

You are not required to complete this survey. Submittal of this information is voluntary and anonymous. This form is a public

document that the City of Huntington will use to monitor its programs and activities for compliance with Title VI and the Civil
Rights Act of 1964, as amended, and its related statutes and regulations.

You may return the survey by folding it and placing it on the registration table or by mailing or e-mailing it to the address

below.

Date: (month, day, year)

Meeting:
City Council Board of Works Board of Zoning Appeals Parks & Recreation Board
Planning Commission Stormwater Mgt. Board Tree Board Other
Proposed Project Location:
Gender: Female Male Other Prefer not to say
Do You Have a Disability: Yes No
Ethnicity: Hispanic Not Hispanic National Origin: USA Other
Race: (Check one or more)
American Indian or Alaska Native Asian Black or African American White
Native Hawaiian or Other Pacific Islander Multiracial

Speak English “very well or well”

Primary Non-English Language Spoken

Speak English “not well”

English Proficiency: (Check all that apply to members of your household relative to ability to speak English)

Speak English “not at all”

Only English is Spoken in our household

Age:

Under 18 years

18-39

40-65

65 or over

Less than $15,000

Household Income:

$15,000-24,999

$25,000-34,999

$35,000-49,999 $50,000-74,999 >$75,000

If you have any questions regarding the City of Huntington’s responsibilities under Title VI of the Civil Rights Act of 1964 or the Americans
with Disabilities Act, please contact Ronda Smelser, Title VI Coordinator at (260) 356-1400 Ext. 2004 or at ronda.smelser@huntington.in.us




CITY OF HUNTINGTON TITLE VI COMPLAINT LOG

City of Huntington, Indiana YEAR:
Title VI Complaint Log

Basis of Date of
Case Investigator(s) | Complainant | Sub-recipient Complaint (race, Date Final Action
No. i P P color, or Filed Report Taken

national origin)




CITY OF HUNTINGTON TITLE VI TRAINING ATTENDANCE LOG

Training Program: Location:

Instructor:

Name Title/Department Date

Attach any handouts provided by the trainer and maintain in City records.



INNOVATIVE IDEAS
EXCEPTIONAL DESIGN
UNMATCHED CLIENT SERVICE

APPENDIX G - 2020 DECENNIAL CENSUS LANGUAGE IDENTIFICATION
FLASHCARD



EXCEPTIONAL DESIGN
UNMATCHED CLIENT SERVICE

ARCHITECTURE + ENGINEERING * PLANNING
SURVEYING + CONSTRUCTION SERVICES

‘ INNOVATIVE IDEAS

United States

ensus
20

Language Identification Card

I work for the U.S. Census Bureau. Is someone here now who speaks English and can help us?
If not, someone may contact you who speaks

Espanol (Spanish 02)

Trabajo para la Oficina del Censo de los EE. UU. ¢Se encuentra alguien que hable inglés y pueda
ayudarnos? Si no, alguien que habla espanol podria comunicarse con usted.

WiliE. U5 (Chinese simplified)
RAXFANEERBOTEANR. o)X EHRESRIGEMA R LLERN?
(Mandarin 03): IR A, WESEHSIFPEEAOANSEEKR.
(Cantonese 04): W% Fi, WHESH SN ARKEMASEEKR.
WHRECRISYRE P S » ASRE2H (MG UEE )  (chinese traditional on pg 2)
Tiéng Viét (Vietnamese 05)
Toi lam viéc cho Cuc Théng Ké Dan S6 Hoa Ky. Hién c6 ai d day biét néi tiéng Anh va cé thé gilp quy vi
va t6i khdng? Néu khéng, mét nhan vién néi tiéng Viét co thé sé lién lac vdi quy vi.
¢t=10] (Korean 06)
e Ol QRAZAIS0A 23t ASUCE 7] ALl & oM, O E 51 = A0M NI E SAFH 5
A 20| JA| ALX|Q? g2A|T, B0 StA|= 20| HEE C8 =& ASLICL
PycCKu# (Russian 07)

Al npeacraenaio bopo nepenucu HaceneHus CLUA. MpucyTcreyeT 34eCb KTO-HMbyAb, KTO rOBOPUT
NO-aHIMUMUCKK U MOT Bbl NOMOYb HaM? ECM HET, TO TOrAa BO3MOXHO, C Bamu cBAXKeTCA Halw
COTPYAHMUK, FOBOPALLUIA NO-PYCCKM.

4o =)l (Arabic 08)
SOV baslay o) aiSis 9 &5uloul oIS Lis pasd dzgy o . S0 5eY clasl 8L Josl Ul
Ayl &l oS5 jasd oS5 Jan 435 Y 13
Tagalog (Tagalog 09)

Nagtatrabaho ako para sa Kawanihan ng Senso ng U.S. Mayroon ba rito ngayong nagsasalita ng Ingles at
maaaring tumulong sa amin? Kung wala, maaaring may kumontak sa inyo na nagsasalita ng Tagalog.

Polski (Polish 10)

Jestem pracownikiem Urzedu Spisu Ludno$ci USA. Czy w tej chwili jest tu kto$, kto méwi po angielsku
i moze nam pomac? Jezeli nie, moze skontaktowac sie z Paristwem kto$, kto méwi po polsku.

Francais (French 11)

Je travaille pour le Bureau de recensement des Etats-Unis. Y a-t-il quelqu’un ici qui parle anglais et qui
pourrait nous aider? Sinon, quelqu’un qui parle frangais pourrait vous contacter.

Kreydl Ayisyen (Haitian Creole 12)

Mwen travay pou Biwo Resansman Etazini. Eske gen yon moun la ki pale anglé ki ka ede nou?
Si pa genyen, yon moun isit |a ki pale kreyol ka rele ou.

Portugués (Portuguese 13)

Trabalho para a Agéncia do Censo dos EUA. Ha alguém aqui, agora, que fale inglés e que possa nos
ajudar? Caso ndo haja, uma pessoa que fala portugués podera entrar em contato com vocé.

HAGE (Japanese 14)

HET7A)HEREEZBERDREITY. IE5ICIERBEERTE COMAEICTRBNWLLIES
HBLSOLPVETH?ELVEWMES I BARBEZRETREBSHLICERETHIEHNBHYIET.



ARCHITECTURE + ENGINEERING * PLANNING UNMATCHED CLIENT SERVICE
SURVEYING + CONSTRUCTION SERVICES

INNOVATIVE IDEAS
EXCEPTIONAL DESIGN
Shqip (Albanian 15)

Uné punoj pér Byroné Amerikane té Censusit. A ka njeri kétu tani gé flet anglisht dhe mund té na
ndihmojé? Nése jo, dikush qé flet shqip mund t’ju kontaktojé.

ATICE (Amharic 17)

AL PATRLN UHAN &Mé NC AT 173 ATIANT PIRTICT ALRY PALTA N hA?
NAA ATICE PTLFA AD- A P1291CP £FAA:

Zwykpkh (Armenian 18)

bu wepmnnud ki UWUC Vwpywhwdwph pyoopngh hmdwp? Ckpljw® E wyunky wydid nplk fklp, m] oounud
whg kpkl b Ympny k ogliky kg Epk ny, wopm hwykpkl pnung nplk (Ehp jupng § juoop)k; Qiq bk

I (Bengali 19)

T TT.97, T JLATS IS I 1 QA 949 & 979 @€ qQgs 7 2aafE =ws o
G2 THE ARG FACS AFIA? 7 A AE IS AT G (FC A2F AL AT
FACS A&

BocaHcku/ Bosanski (Bosnian 20)

Ja pagum 33 Amepuukm 6Mpo 3a NONKUC CTAHOBHULWITBA. MIMa /11 0BAje HEKOra KO rOBOPU EHINECKK
“ MoXe Ham nomohu? AKO Hema, ¢ Bama 61 MOrao KOHTaKTMPATU HEKO KO roBopu HOCaHCKM.

Ja radim za Americki biro za popis stanovnidtva. Ima li ovdje nekoga ko govori engleski i moZe nam
pomodi? Ako nema, s Vama bi mogao kontaktirati neko ko govori bosanski.

Bbarapcku (Bulgarian 21)

Cnyxuten cobm Ha bopoTo 3a npebpossaHe Ha HaceneHneTo Ha CALLL. MMa nu TyK HAKOMW, KOMTO
rOBOPM aHIMNUMACKK U 61 MOrbA A3 HU NOMOrHE? AKO HAMA, C BaC MOXe [1a Ce CBbPXKEe HAKOM OT
HaLMTe CNYXKUTENU, KOUTO roBopu 6barapcku.

[§§w020000 (Burmese 22)

og§eod/ogSen meefm§lgebeconte w§iedlorglicrssecgad 3a00b0pddouSs
8cn 326c8600m1e|ponddff: og§eond/oy§ecda’ oppd8Ean fdloocmn wfop:adeteon
[g§er00miefgpon0dopandBion apldfiet:od s00daguSala8éecd

T HIAE ~ B HGE (Chinese traditional)
REERAOHEFOLEAR - HRECEERAH GIRILEN AT ARBHERT ?
(Mandarin 03): 15447 » SAEEA &8I MIEM AR -
(Cantonese 04): 154277 » PIRE & BB HGEAI ABSE LT -

Hrvatski (Croatian 23)

Ja radim za americki Ured za popis stanovnidtva. Ima li trenutno ovdje nekoga tko govori engleski i
tko bi nam mogao pomoc¢i? Ako nema, mogao bi Vas kontaktirati netko tko govori hrvatski.

Cestina (Czech 24)

Pracuji pro Americky Gfad pro s¢itdni lidu. Je zde nékdo, kdo hovofi anglicky a miZe ndm pomoci?
Pokud ne, je moZné, Ze Vas bude kontaktovat nékdo, kdo hovofri ¢esky.



INNOVATIVE IDEAS
EXCEPTIONAL DESIGN

ARCHITECTURE + ENGINEERING * PLANNING UNMATCHED CLIENT SERVICE
SURVEYING + CONSTRUCTION SERVICES

Nederlands (Dutch 25)

Ik werk voor het Censusbureau van de VS. Is er hier iemand die Engels spreekt en ons kan helpen?
Zo niet, dan kan iemand contact met u opnemen die Nederlands spreekt.

= (Farsi 26)
?..\.;S.SJL..:»,O,.A.,xl,;,,.ukdpé...,lﬁ|dlﬁq45;._a‘:.5l:‘¢ilo,;ﬂ,alﬂ“J¢)Uomoﬂ|6)l..:)..o)bldlﬂ¢.

2,8 e Led b asS o Comno )1 ol 4045 (g 5led o 0 0 5158 S5 0 0 Jlezsl O je0 il )0 v ST
Deutsch (German 27)

Ich arbeite fir die US-amerikanische Statistikbehdrde. Kann ich mit jemandem sprechen, der
Englisch spricht und der uns helfen kann? Wenn nicht, kann jemand, der Deutsch spricht, Kontakt
mit Ihnen aufnehmen.

EAANVIKG (Greek 28)

EpyaZopat oto Mpadeio Anoypadrc MAnBuopoul twv HIMA. Eivat kaveig edw avtrd tn otyur nou
HAGEL AYYALKA va pag eEUTNPETHOEL; Av OXL, UITOPEL KAMOLOG va ETUKOWVWVAOEL pall oag ota
EAANVIKA.

Y572l (Gujarati 29)
G4 DU, o7l ARLAL 420 HIZ 514 5% 19, 9 1Ml w1l Sl 519 254 9 67 2102 Sl U5 L1 viud Wz
52l 645? o751 AL G AL Aor3UeAl oAl S5 alsd Al A wdus s34 us 9.

n™M32p (Hebrew 30)

n"SK 1TIY Y Ywap X2 XX¥1) OXN A“x e vm'nmn TP nowb May Ty K
1MAYP 12TV AWM TP DONX NXMY MAWDK wY? ,X21 T™M2 205 b Sion

f&d} (Hindi 31)
# .08, SO 3 & fAg F o § | @ agt Sndt @ e @ ST st dern gt iR g Weg R gl 81 3R
el d, g I G Hom it G F ara wan gt |

Hmoob (Hmong 32)

Kuv ua hauj lwm rau Teb Chaws Asmeskas Koom Haum Suav Pej Xeem. Puas muaj leej twg tam sim no
txawj hais lus Askiv thiab yuav pab tau peb? Yog tsis muaj, muaj neeg hais Lus Hmoob yuav hu rau koj.

Magyar (Hungarian 33)

Az Egyesiilt Allamok Népszamlalasi Hivatalanal dolgozom. Van a kdzelben valaki, aki beszél angolul,
és segiteni tud most nekiink? Ha nincs, akkor lehet, hogy egy magyarul beszél6 munkatarsunk fel
fogja venni Onnel a kapcsolatot.

Igbo (1gbo 34)

Ana m aryry ndi Ngalaba Goomenti U.S. na-ahy maka Qnuogugu ndi mmadu oru. E nwere onye no ebe
a ugbu, a bu onye na-asu Igbo nwere ike inyere anyi aka? Q bury na & nweghi, otu onye na-asu Igbo
nwere ike ikpoturu gi.

llokano (llocano 35)

Agtrabtrabahoak para iti U.S. Census Bureau. Adda kadi ditoy ita iti siasinoman a makapagsao iti Ingles
ken makatulong kadakami? No awan, adda maysa a mangkontak kadakayo a makapagsao iti llokano.



ARCHITECTURE + ENGINEERING * PLANNING UNMATCHED CLIENT SERVICE
SURVEYING + CONSTRUCTION SERVICES

INNOVATIVE IDEAS
EXCEPTIONAL DESIGN
Bahasa Indonesia (Indonesian 36)

Saya bekerja untuk Biro Sensus A.S. Apakah di sini ada yang bisa berbahasa Inggris dan dapat
membantu kami? Jika tidak, seseorang yang berbahasa Indonesia mungkin menghubungi Anda.

Italiano (italian 37)

Lavoro per conto dell’Ufficio Censimento degli Stati Uniti. C’e qualcuno qui adesso che parli inglese
e possa aiutarci? In caso contrario, qualcuno che parla italiano potrebbe contattarla.

121 (Khmer 38)
gigmigmitniiwsSd)siuunigmigis 1I§i1siSis: mssme s is:SunwMman
AR wmcsSwifingosis? iIfdsmensis i:Shmsinizuic: Sunwmanies
symsaisiinnmEMAY

WI37290 (Lao 39)

. X o . . ~ - 3 o X o & K & X
S9WHANAS00INLFNMNNIIVFINOODVLIHHBICTIITENES0. DLV D LWLHLHFIVIOD?
WIFIBYHO (€ FoBCHBWONCENOV? TILD, 2 BHLHCOIWIFTIDOOHOOMIWI

Lietuviy (Lithuanian 40)

AS esu i$ JAV gyventojy suraSymo biuro. Ar ia dabar yra kas nors, kas kalba anglidkai ir galéty man ir
jums padeti? Jei ne, su jumis gali susisiekti lietuviskai kalbantis asmuo.

QLIWIE0 (Malayalam 41)

MM @).af)MY. VMV 6n1RENOET R0l §121RYIM). G083 MoliellaH
@0 (MVOMVIM1HOYM, FMEBRES MANIWTHHNINT HF1WIMM 3008 HNIES OG6NRI?
oeieelssel, mrIIso MM 1HO)MM @RERHE:12Ro MEEBRAS MIMLEOBSHNI0

TS (Marathi 42)

Ht 4,79, ST SETAATETSt HH Fal. 39 A Foit 3t srad 3 #1 Sft Gush died @ amgren Hed #E Tda?
e TR, it 7S Aol sgeh smuerh ud .

Diné (Navajo 43)

U.S. Waashindoondi Diné Nidawolta® Bina’anishgi naashnish. La’kdoh holo k’ad Bilagaana bizaad yee
yatti’igii d66 nihika adoolwotigii? Doodago éi 1a’ da shii naanidin6otaat Dinék’ehji yatti’igii.

Aurelt (Nepali 44)

H A SO F1H TS | AfEd Fal St e STd T IS Hed THEE Figl A ? afg Fig 84
ﬁmmm@:ﬁéﬁﬁwémﬁml " e

YA (punjabi 45)

H g, AGIEE 983 B8 oM Iawr Ji| ot fod g e »igddl 98 »i3 7isl Hee 996
T fonadd &2 A9d &, 31 3973 318 Ut 98 @51 foma 3t Huaa 93ar|

Romana (Romanian 46)

Lucrez pentru Biroul pentru recensamant al SUA. Aveti pe cineva langa dumneavoastra care
vorbeste limba engleza si ne poate ajuta? Daca nu aveti pe nimeni, este posibil sa fiti contactat(a) de
0 alta persoana care vorbeste limba romana.
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Cpncku / Srpski (Serbian 47)

Ja pagum 3a Amepuuyku 6Mpo 33 NONUC CTAHOBHULWTBA. [1a M OBAE MMA HEKOra KO rOBOPU EHINEeCKU
M MOXEe Aa Ham NOMOrHe? AKO HemMa, NocToju moryhHOCT Aa ca Bama KOHTakTupa ocoba Koja
roBOpY CPNCKU je3unK.

Ja radim za Americki biro za popis stanovnistva. Da li ovde ima nekoga ko govori engleski i moZe da
nam pomogne? Ako nema, postoji moguénost da sa Vama kontaktira osoba koja govori srpski jezik.

£3020)(3 (Sinhala 48)

O® 25523253 5232 83058625 28 Sr0%E S EedDs 2SS, 6@ B8 QoIBE Des
22N 2625 62620 30 ¢2d We wde? dees 82508} 5O Bo2nE Des D)
265 62962525 AN 3DD5IR) 2ED L) 1.

Slovencina (Slovak 49)

Pracujem pre Urad pre séitanie obyvatelstva USA. Je tu teraz niekto, kto hovori po anglicky a méze
nam pomact? Ak nie, moZno Vas bude kontaktovat niekto, kto hovori po slovensky.

Soomaali (Somali 50)

Waxaan u shageeyaa Xafiiska Tirakoobka Mareykanka. Hadda ma joogaa qof ku hadla af Ingiriis oo na
caawin kara? Haddii uusan joogin, waxaa laga yaabaa inuu idin la soo xiriiro qof ku hadla af Soomaali.

Kiswahili (Swahili 51)

Ninafanya kazi na Shirika la Sensa ya Marekani. Je, kuna mtu hapa ambaye anazungumza Kiingereza
na anaweza kutusaidia? lkiwa hamna, mtu anaweza kuwasiliana nawe anayezungumza Kiswabhili.

SLOILD (Tamil 52)

BIeT SOWHl&ES DESHETOSTMNSHS &ers018H UL LewlwssSH 6 Cauemev
QFEWRCMmeT. @MGs GUCUME WM SmHeud CuaHUaT @MeSERmTyT
GLOSILD EUTTE HL0&E 2-56 Q&FWIW (PG UJLDT? @666V EILIEITMITEL WITFITeU S
S0 GUSLD RIHEUT 2_MGETS QS TL L QSTETETEITLD.

e (Telugu 53)

B 010D, 2P (ired gl §o0 DI BT . TLH VAo BaIEEIS esofjoes’
QP IDJI® PRS0 R E &) T°7 TSI'S, Benh Jrgrd TP a0
RoDAF®.

Ina (Thai 54)

FuvhoubidudinoudurTuanist eaufiiiifilasdwanmdonas lduaraunsathonula
Temtalal win'Lifl arflauiwan ' nglddasatuanlunonds

F9CE (Tigrinya 55)

RSLTE NEHN $84 UHN, NC AP HACAH: ANH, AH 72 ATIAH HLADT AAIHT HHAAY
AN AAeR2 +HPA NAA F9CE HLAD hHCNI® £TAA AR:

Turkge (Turkish 56)

A.B.D. Niifus Sayim Biirosu’ndanim. Burada ingilizce konusan ve bize yardimci olabilecek birisi var
mi? Yoksa, Turkce konugan biri sizinle irtibata gegebilir.
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Twi (Twi 57)

Me ne U.S. Nnipakan Asoeg a waye nnipakan ne nhwehwemu adwuma na eye adwuma. Obi a oka
Brafo kasa a abetumi aboa yen wa ha seesei anaa? Se obiara nni ha saa a, yebema obi a oka Twi ne
mo abekasa.

YKpaiHCbKa (Ukrainian 58)

fl npeacrasnaio bopo nepenucy HaceneHHa CLUA. Mopsag i3 Bamu € byab-aka 0coba, Wo po3mMoBnse
AHMINCHKOK MOBOIO Ta 3MOXE HaM A0NOMOITU? AKLWO Hi, MOXAUBO, A0 Bac 3BepHeTLHCA HaL
NpeACTaBHUK, WO PO3MOBAAE YKPATHCbKOK MOBOIO.

93] (Urdu 59)
LS Jg2 632,500 52 2 vased Lol (555 Ol Gl LS 092 6,5 o5 U 5 9590 Soled p3y0 (S0l a0
B e S Ol gae 93 92 B e S abuly cw O pasnd (565 85 aed SS) S92 B S e $oley 19l 52
™ (Viddish 60)
DTP OXN O™ T PX KT DYX WXPNP PX JOXOY POPIPKIRS ™1 NS X2 DMPY DYT IS DYIIR TX
JTUPROIRP TWEK AKX WM TP DXN WYPRY YN ,0WN MK 255pn MK Wp X wbup
Yoruba (Yoruba 61)

Mo nbaé 1lé-isé ikaniyan Ilé Amérika sisé. Njé enikan wa nibi yii nisisiyi ti 6 nso Edé Géési ti 6 si lé ran
wa 1owd? Bi bééko, enikan |é kan si o ti 6 nso édé Yoruba.



